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INTRODUCTION

The Greene Joint Vocational School (GJVS) will become operational in

September 1967. Both the hardware (physical facilities) and software (the

curriculum) are new. During its early months of operation, it is highly

unlikely that everything will work smoothly. It is during this developmental

period that system evaluation is most critical. This requires that a system-

atic attempt be made to clearly specify what it is that the school intends

to accomplish and plans made to assess their degree of accomplishment.

Purposes of the Project

The purposes of this project are: (1) to develop, with the assistance

of the GJVS staff, a set of objectives which accurately reflect the tasks

the GJVS would like to tackle and the outcomes they would like to see ire

order to view themselves as being successful, and (2) to develop a set of

instruments and a plan for gathering data which will allow the GJVS staff

to determine whether or not they have been successful in achieving each of

their objectives. The plan is designed to be carried out by the GJVS staff

with minimal assistance from outside specialists.

This project is not intended as a device for establishing or focusing

blame, but rather as an attempt to develop procedures for monitoring the

degree to which stated objectives are achieved. The procedures and tech-

niques contained in this report are designed to insure that the programs at

the new school del/0°p continually from their beginnings in September 1967

a-d remain as responsive as possible to the needs of students and of the

community it serves.

The objectives contained in this report represent the current intent

of the GJVS and are not meant to be binding on the school for any specified

length of time. As community needs change, these changes should be reflected

in the objectives of the GJVS and in the instruments assessing their attain-

ment. This report is intended to provide a methodology useful in stating

and assessing the attainment of any educational outcome deemed desirable by

the GJVS.



Method

Several visits were made by AIR personnel to Xenia to discuss with

GJVS personnel the objectives of the school and its various programs. The

AIR representatives then returned to Pittsburgh and reviewed both the notes

and materials obtained from the GJVS. During this period, some interpreta-

tions of and elaborations on the GJVS comments were made. These "revised"

objectives were then taken back to Xenia and reviewed by the GJVS staff.

This process was repeated through several iterations and resulted in the

set of objectives provided in a later section of this report.

The information to be gathered for the assessment, the data-gathering

instruments, and evaluation plan were developed by AIR and both reviewed

and revised by the GJVS staff. This product reflects a great deal of col-

laboration between the Greene Joint Vocational School and the American In-

stitutes for Research.

Arrangement of Report

The remainder of this report is divided into the following sections:

1. GJVS Ob actives. This section contains the objectives

set forth by the GJVS staff. It provides a series of

statements which specify what it is that the GJVS hopes

to accomplish. Statements are grouped according to the

community element they are intended to assist.

2. Data to be Collected. This section specifies the infor-

mation to be collected in order to assess the attainment

of each objective and is intended to fill in one oc

the logical steps taken to arrive at actual assessment

items. It will also identify the sources of information

being utilized to gather evaluation data.

3. Data Summary Sheets. This section identifies the items

to be used to assess each objective. The format of

these sheets was designed to also be useful for data

summarization.
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4. Evaluation Plan. This section contains a description

and explanation of the manner in which the assessment

items can be used and analyzed. It specifies who

should fill out the item, the approximate time it should

be administered, the individual responsible for summar-

izing the data, and the action to be taken with the sum-

mary.

5. Evaluation Items. This section contains the items to be

used in evaluating the attainment of GJVS objectives.

Items will be grouped by type of respondent. For example,

all items to be completed by GJVS graduates will be found

in the same section. in addition, the objective (3) each

item is assessing will appear along the left margin of

each sheet.
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OBJECTIVES OF THE GJVS

A. Students

1. Provide the opportunity for a vocational education to all Greene
County High School students 16 years or older who meet the cur-
ricular prerequisites.

2. Increase the number of curricular offerings and choices available
to high school students in Greene County.

3. Reduce the number of students of high school age who fail tc com-
plete high school.

4. Place each student desiring a vocational education in a curriculum
compatible with his interests, aptitudes, and achievements as re-
flected by student course selections, measurement of student inter-
ests, teacher evalual-'on, counselor evaluation, test results, and
parental consent.

5. Provide broad, highly relevant job training which reflects actual
industrial performance. The curriculum will incorporate the ad-
vice of both industry and labor.

6. Provide each student desiring a job with employable skills which
result in a level of remuneration at least meeting minimum wage
standards.

7. Place each student desiring a job in an available position compat-
ible with his interests, training, and achievement as rapidly as
possible after completion of GJVS course work.

8. Provide students with attitudes and information useful in adjusting
to the working world as citizens and individuals seeking self-
fulfillment.

9. Provide an English program which emphasizes the practical applica-
tions of English to daily life and work.

10. Provide a social studies program which stresses problem-solving
techniques and deals with subject matter relevant to students, their
families, and their community. The course will stress local govern-
ment and citizenship.

11. Provide counseling for GJVS students in three major areas: occupa-
tional, academic, and personal.

12. Cooperate with the feeder schools in providing those student services
for which the home schools will retain responsibility.

13. Provide a library of self-instructional materials for students en-
rolled in the various programs offered by the GJVS.

14. Work with joint apprenticeship committees on training needs, facil-
ities, equipment, and experience needed to acquire credit toward

apprenticeship hours for courses requiring this type of accreditation.
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B. Vader Schools

1. Assist in the development of junior high and feeder school programs and

curricula designed to aid the student in exploring the world of work

and developing a realistic understanding of his own skills and abilities

prior to selecting an academic or vocational high school plan of study.

2. Coordinate the placement of all students enrolled at the GJVS and assist

any graduating members of feeder schools requesting aid.

3. Provide information about the world of work and job opportunities to

feeder school counselors.

4. Coordinate a uniform student testing program for all GJVS applicants.

5. Provide opportunities for professional growth and development to feeder

school counselors.

Coordinate the development of a local employers handbook containing the

names of firms, types of jobs available, and person to contact for em-

ployment.

7. Provide the curriculum, facilities, and staff to train all students 16

years or older desiring a vocational education and meeting the curricular

prerequisites.

8. Provide record keeping and transfer functions adequate to meet the re-

quirements of the feeder schools as well as the GJVS.

C. Adults

1. Provide the opportunity and facilities for adults, particularly those

caught in the cycle of poverty, to learn new employable skills compat-

ible with their interests, aptitudes, and level of achievement as re-

flected by adult course selection, test results, and counselor evalua-

tion.

2. Provide broad, highly relevant job training which reflects actual in-

dustrial performance of occupational tasks and duties. The curriculum

will reflect advice from both industry and labor.

3. Place each adult desiring aid in finding a job in an occupation compat-

ible with his interests, training, and achievement as rapidly as possi-

ble after completion of course work. This job shoula provide a level

of remuneration at least equal to minimum acceptable wage levels.

4. Provide the opportunity for adults to learn the skills necessary for up-

grading and promotion.

5. Provide the opportunity for adults to learn the skills useful in various

leisure time activities.

6. Provide a library of self-instructional materials for adults enrolled in

the various vocational programs offered by the GJVS.



7. Work with joint apprenticeship committees on training needs, facilities,

equipment, and experience needed to acquire credit toward apprenticeship

hours for courses requiring this type of accreditation.

D. Employers

1. Be responsive to the employment reeds of local industry and provide

them with appropriately trained personnel.

2. Provide an employment service with a "known quality product" to local

employers.

3. Provide facilities for employers to retrain and/or update their employees.

E. GJVS Staff

1. Provide a working context attractive to superior teachers and adminis-

trators.

2. Provide a continuing program of staff self-development and improvement.

F. Community

1. Maintain contact with schools, agencies, and private groups making a

concerted attack upon the problems of school, family, and community

that incorporate or reflect the objectives of the GJVS.

2. Provide a technical library open to all residents of Greene County.

3. Provide meeting rooms for educational and civic organizations.

4. Provide information about the GJVS to school students, parents, adults

in need of vocational education, employers, and civic and social organ-

izations.

5. Provide a centralized county vocational education facility that is more

efficient at meeting county needs than the previous system of separate

facilities for each school district.

6. Create and maintain a favorable image of the GJVS and its services.

5



DATA TO BE USED IN EVALUATING GJVS OBJECTIVES



STUDENTS

1. Provide the opportunity for a vocational education to all Greene
County High School students 16 years or older who meet the cur-
ricular prerequisites.

a. Estimated maximum possible number of enrollees (Total
enrollment of feeder schools minus the number planning
to go to college).

b. Number of students who apply for admission and the num-
ber of students enrolled in the GJVS.

c. Number of students applying for each course as their
first choice and the number actually enrolled in that
course.

d. List of reasons for students not being enrolled in the
course of their first choosing.

2. Increase the number of curricular offerings and choices available
to high school students in Greene County.

a. List the vocational courses offered at the GJVS that
were not available at the feeder schools during school

year beginning September 1966.

b. List the courses offered at the feeder schools begin-
ning September 1967 that were not previously available
to their students.

Number of students enrolled in courses both in the GJVS
and the feeder schools which were not available in the

feeder school prior to the opening of GJVS.

d. Survey students to determine the courses they would like
to see offered.

3. Reduce the number of students of high school age who
plete high school.

a. Obtain the number of dropouts for the three-year
prior to the opening of the GJVS (1964-1966) for

of the feeder schools.

b. Number of feeder school dropouts during the year

of GJVS operation.

fail to com-

period

each

(1967)

c. Number of GJVS students dropping out of school.

d. List of reasons cited by students for dropping out

school.

6
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4. Place each student desiring a vocational education in a curriculum
compatible with his interests, aptitudes, and achievements as re-
flected by student course selections, measurement of student inter-
ests, teacher evaluation, counselor evaluation, test results, sad
parental consent.

a. Number of students placed in course of study where their
profile of interests, aptitudes, achievements, and recom-
mendations exceed the minimum profile deemed necessary
for success in that area.

b. Parental satisfaction with placement.

c. GJVS satisfaction with placement.

(1) Counselor
(2) Course instructors

c. Feeder school satisfaction with placement.

e. Employer satisfaction with GJVS graduates.

f. Student evaluation of placement.

5. Provide broad, highly relevant job training which reflects actual
industrial performance. The curriculum will incorporate the ad-

vice of both industry and labor.

a. Approval by T&1 supervisor and/or director of out
of tasks to be included in the course of study, the
equipment, and shop setup.

b. Number of courses having an advisory committlb.

c. Advisory committee ratings of course relevance to
world of work.

d. Number of students successfully performing each course
task or activity.

e. GJVS graduate evaluation of relevance of their training

to the world of work.

f. Employer evaluation of relevance of GJVS training.

7



6. Provide each student desiring a job with employable skills which
result in a level of remuneration at least meeting minimum wage
standards.

a. The starting salary or hourly wage of each GJVS grad-
uate (excluding those in the military).

7. Place each student desiring a job in an available position compat-
ible with his interests, training, and achievement as rapidly as
possible after graduation from the GJVS.

a. Student evaluation

(1) Length of time required to find first full-
time job

(2) Methods used to get first full-time job
(3) Relatedness of job to training
(4) Interest in first full-time job

b. Instructor evaluation

(1) Relatedness of job to training
(2) Relatedness of job to school achievement

8. Provide students with attitudes and information useful in adjusting
to the working world as citizens and individuals seeking self-

fulfillment.

a. Employer evaluation of graduate

(1) Communication skills
(2) Personal relations skills

(3) Attitude toward work

b. Graduate evaluation of GJVS preparation for the follow-
ing aspects of work.

(1) Communication skills
(2) Personal relations skills
(3) Attitude toward work

c. GJVS graduates' post-high school educational experiences

d. GJVS graduates' topics of social discussion

e. GJVS graduates' leisure time activities

f. Graduate membership in various types of clubs, organiza-
tions, and associations

8



9. Provide an English program which emphasizes the practical applica-

tions of English to daily life and work.

a. Rating by the GJVS director and/or superintendent of the

relevance of the course outline to the daily life and

work of students.

b. Ratings by GJVS students of relevance of course to their

needs.

10. Provide a social studies program which stresses problem-solving tech-

niques and deals with subject matter relevant to students, their

families, and their community. The course will stress local govern-

ment and citizenship.

a. Ratings by the GJVS director and/or superintendent of the

relevance of the course outline to students, their families,

and the community.

b. Ratings by GJVS students of relevance of course to their

needs.

11. Provide counseling for GJVS students in three major areas: occupa-

tional, academic, and personal.

a. Number of students requesting to see counselor

reasons for seeing him.

b. Number of students recommended to counselor by

and their reason for referral.

aid their

teachers

c. Number of students receiving counseling at the GJVS during

an academic year.

d. Teacher evaluation of student behavior after having seen

the counselor.

e. Graduate evaluation of counseling at the GJVS.

9



12. Cooperate with the feeder schools in providing those student services

for which the home schools will retain responsibility.

a. The services for which cooperation with the feeder schools
has occurred.

b. The number of G.JIVS students participating in extracurricular
activities at the feeder school and the activities in which
they participate.

c. Graduate evaluation of opportunity to participate in extra-

curricular activities.

13. Provide a library of self-instructional materials for students en-

rolled in the various progrirs offered by the GJVS.

a. Is the self-instructional library operational?

b. The number of programs available by content area.

c. The number of students making use of the facility.

d. The number of students receiving satisfactory scores on
the post-tests.

e. The average grade or percent on the post-test for each

programmed course.

f. Teacher ratings of the usefulness of tlbe self-instructional

facility.

g. Student ratings of the usefulness of the self-instructional

facility.

14. Work with joint apprenticeship committees on training needs, facilities,

equipment, and experience needed to acquire credit toward apprentice-

ship hours for courses requiring this type of accreditation.

a. List the courses where apprenticeship credit is likely to be useful.

b. The number of meetings held with the joint apprentice-

ship committee for each course requiring one.

c. The amount of apprenticeship credit received where

applicable.

d. Where credit was not given, list reason and do so sepa-

rately for each course.

10



FEEDER SCHOOLS

1. Assist in the development of junior high and feeder school programs
and curricula designed to aid the student in exploring the world of work
and developing a realistic understanding of his own skills and abilities
prior to selecting an academic or vocational high school plan of study.

a. List of materials made available to feeder schools through
the GJVS.

b. Number of visits to feeder schools by GJVS personnel to
speak to students as part of the feeder school guidance
program.

c. Number of meetings with feeder school personnel responsi-
ble for development of the guidance program.

d. Is there an operational guidance program designed to aid
the student in exploring the world of work and developing
a realistic understanding of his own skills and abilities
in the feeder schools and/or their junior high schools?

2. Coordinate the placement of all students enrolled at the GJVS and
assist any graduating members of feeder schools requesting such aid.

a. Have procedures been developed which specify what it is
that feeder school personnel must do and whom they should
contact at the GJVS to coordinate placement?

b. Feeder school guidance personnel awareness of procedures
necessary to coordinate placement with the GJVS.

c. Number of GJVS students to be placed.

d. Number of GJVS students placed.

e. If coordination is poor (based on item C&D) list reasons
why this might be so.

f. Number of non-GJVS students requesting aid in placement.

g. Number of non-GJVS students placed.

3. Provide information about the world of work and job opportunities to
feeder school counselor.

a. List of the materials concerning the world of work and job
opportunities that have been provided feeder school counselors.

11



4. Coordinate a uniform student testing program for all GJVS applicants.

a. List the standardized tests being administered to feeder
school students desiring to go to the GJVS.

b. The number of applicants tested in each feeder school as
of May 1 of each academic year.

c. Have testing schedules been developed?

d. Has someone from each feeder school been assigned re-
sponsibility for coordinating the GJVS testing program?

5. Provide opportunities for professional growth and development to feeder

school counselors.

a. Number of meetings, seminars, books, and articles provided
to feeder school counselors which are designed for their

professional growth and development.

b. Number of counselors attending each meeting or seminar.

c. List the content or purpose of each meeting or seminar.

d. Number of counselors trained to administer the tests com-

posing the coordinated testing program.

e. Number of counselors taking additional course work in
counseling and guidance.

f. List of counselor growth and development needs as per-

ceived by feeder school counselors.

6. Coordinate the development of a local employers handbook containing
the names of firms, types of jobs available, and person to contact

for employment.

a. Number of employers listed.

b. Number of jobs listed.

c. Number of job descriptions listed.

d. Number of meetings and/or phone calls to coordinate devel-
opment of the handbook.

e. List of the problems involved in coordinating the develop-
ment of the handbook.

f. Has the handbook been published?

g. List of the schools having a copy or copies.

h. Number of students using the handbook.

12



7. Provide the curiculum, facilities, and staff to train all students 1'

years or older desiring a vocational education and meeting tht curric-

ular prerequisites.

a. Number of students applying for admission.

b. Number of students enrolled in the GJVS.

c. Number of students applying for and enrolled in each course

offered by the GJVS.

8. Provide record Moping and transfer functions adequate to meet the

requirements of the feeder schools as well as the GJVS.

a. Did the records and reports required by the State Depart-

ment of Vocational Education result in the reimbursement

anticipated?

b. Number of complaints registered by feeder school personnel

concerning record keeping.

c. GJVS instructor comments about the availability of GJVS

student records.

d. List of the courses maintaining behavioral records of

student performance.

e. Has responsibility been assigned for the maintenance of

evaluation records?

13



ADULTS

1. Provide the opportunity and facilities for adults, particularly those
caught in the cycle of poverty, to learn new employable skills com-
patible with their interests, aptitudes, and level of achievement as
reflected by adult course selection, test results, and counselor

evaluation.

a. Number of adults enrolled in programs designed for employment.

b. List of adult courses offered.

c. Percent of adults placed in a course in which their profile
of interests, aptitudes, and achievements exceed the mini-
mum profile deemed necessary for success in that area.

d. GJVS counselor satisfaction with adult placement procedures.

e. GJVS teacher ratings of the appropriateness of adult placement.

f. Employer evaluation of placement in terms of job performance.

g. Adult graduates' evaluation of placement within a GJVS program.

2. Provide broad highly relevant job training which reflects actual in-

dustrial performance of occupational tasks and duties. The curriculum

will reflect advice from both industry and labor.

a. Director and/or T&I supervisor approval of the equipment,

shop set-up, and outline of the tasks to be included in

the course of study.

b. List the courses having advisory committees as well as the

number of representatives of both industry and labor com-

posing each committee.

c. Advisory committee ratings of adequacy of shop facilities,

relevance of training to actual industrial performances,

and breadth or completeness of training.

d. List of the number of students successfully completing

each course task or activity.

e. Graduate evaluation of relevance of training.

f. Employer evaluation of relevance of GJVS training.



3. Place each adult desiring aid in finding a job in an occupation com-
patible with his interests, training, and achievement as rapidly as

possible after completion of course work. This job should provide a

level of remuneration at least equal to minimum wage standards.

a. Length of time after completion of GJVS training to employ-

ment on full-time job.

b. Adult description of method used to obtain full-time job.

c. Adult evaluation of the relatedness of their first full-

time job since completing GJVS courses to the trade or
field in which they were trained.

d. Adult evaluation of interest in first full-time job sub-

sequent to GJVS training.

e. GJVS course instructor evaluation of the compatibility
between jobs accepted by course enrollees and their

achievement and training.

f. The starting salary or hourly wage of adult graduates.

4. Provide the opportunity for adults to learn the skills necessary for

.upgrading and promotion.

a. List the courses offered for upgrading and promotion.

b. Director and/or T&1 Supervisor approval of the equipment,
shop set-up, and outline of the tasks to be included in

the course of study.

c. List of the number of students successfully performing
each course task or activity.

d. List the courses having advisory committees as well as
the number of representatives of both industry and labor

composing each committee.

e. Advisory committee ratings of adequacy of shop facilities,

relevance of training to actual industrial performances,

and the breadth or completeness of training.

f. Follow-up of graduates to obtain data regarding salary

increase and promotion.

9. Employer evaluation of employee improvement on the follow-

ing: manual skills, job practical knowledge, job theoretical
knowledge, mathematical skills, communication skills, reading

and interpretive skills, clerical skills, ,ersonal relations

skills, and supervisory skills.
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5. Provide the opportunity for adults to learn the skills useful in various

leisure time activities.

a. List of leisure time courses offered.

b. List of leisure time activities in which adults participate.

c. Adult satisfaction with leisure time courses offered by the

GJVS.

d. Adult satisfaction with the content of tie leisure time

courses offered.

6. Provide a library of self-instructional materials for adults enrolled

in the various vocational programs offered by the GJVS.

a. Is the self-instructional library operational?

b. List the programs available by content or course area.

c. Number of adults making use of the facility.

d. Number and percent of adults receiving passing scores.

e. Average grade or percent correct obtained by adults on

each program.

f. GJVS instructor ratings of the usefulness of the self-

instructional library for adult education.

g. Adult ratings of the usefulness of the self-instructiona!

library.

7. Work with joint apprenticeship committee on training needs, facilities,

equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation.

a. List of the courses requiring apprenticeship credit.

b. Number of meetings held with joint apprenticeship committees
for each course listed under item 1.

c. Amount of apprenticeship credit received by each course

listed under item 1.

d. A list of reasons, separate for each course, of why credit

was not received. This then will be completed only if
apprenticeship credit is not obtained.
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EMPLOYERS

1. Be responsive to the employment needs of local industry and provide

them with appropriately trained personnel.

a. List the sources of information about employment data

being received by the GJVS.

b. Are the employment data being routed to relevant GJVS

persor.el?

c. Number of meetings with representative of employers

and labor to discuss training needs.

d, Employer evaluation of the training of GJVS graduates.

2. Provide an employment service with a "known quality product" to local

employers.

a. List of courses for which records of the tasks and activities

students actually can perform is maintained.

b. List of employers contacting the school for employees.

c. List of the employers contacted by the GJVS.

3. Provide facilities for employers to retain and/or update their employers.

a. List of the employers contacting GJVS concerning the re-

training and updating of their employees.

b. List of the employers contacted by the GJVS regarding the

opportunity for retraining and updating their employees.

c. Number of meetings conducted to discuss employee retraining

and updating with local employers.

d. List of the retraining and updating courses offered by the

GJVS.

e. List of employers sending employees to be retrained.



1

GJVS STAFF

1. Provide a working context attractive to superior teachers and
administrators.

a. A list of the working conditions or procedures which
the staff believe detract from their maximum job
performance.

b. Brief explanations of why the topics mentioned above
detract from maximum job performance.

c. List the conditions, procedures, or programs that the
staff feel would allow them to do a better job.

d. Brief explanations of the topics mentioned under (c).

2. Provide a continuing program of staff self-development and improvement.

a. Is there a formal teacher evaluation program?

b. Number of teachers participating in courses, seminars, or
workshops designed to update their teaching skills.

c. Teacher perception of supervision.

18



COMMUNITY

1. Maintain contact with local schools, agencies, and private groups mak-

ing a concerted attack upon the problems of school, family, and com-

munity that incorporate or reflekA the objective of the GJVS.

a. List of the local schools, agencies. and private groups
making a concerted attack upon the problems of school, family,

and community.

b. Frequency and method of contact used when communicating
with private groups committed to goals compatible with

the objectives of the GJVS.

c. List the agencies with whom you are actively cooperating

or coordinating programs.

2. Provide a technical library open to all residents of Greene County.

a. Is the library operational?

b. Number of volumes.

c. Range or content areas of text.

d. Number of residents using library.

d. User comments concerning ways to improve service.

3. Provide meeting rooms for educational and civic organizations.

a. List of organizations making use of GJVS meeting rooms.

b. User comments concerning the facilities and procedures

involved in arranging for and utilizing GJVS facilities.

4. Provide information about the GJVS to schools, students, parents,

adults in need of vocational education, employers, and civic and social

organizations.

a. List of the groups and organizations for which presentation

explaining the objectives of the GJVS would be useful to the

accomplishment of GJVS goals.

b. List of the organizations to which GJVS personnel have made

presentations.
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c. List of GJVS staff responsible for public relations and/or GJVS
presentations.

5, Provide a centralized county vocational education facility that is more
efficient at meeting county needs than the previous system of separate
facilities for each school district.

a. List the vocational education courses taught at each feeder
school during the 1966 academic year and their enrollment.

b. List the vocational education courses taught at ache GJVS
and the enrollment in each course.

c. List the courses available at the GJVS that were not avail-
able at the feeder schools. Separate comparisons will be
made between the GJVS course offerings and each feeder
school.

d. List the courses or extra sections of courses provided in
the feeder schools as of September 1967 which were not
offered prior to the opening of the GJVS.

e. The number of students enrolled in courses, bath in the
feeder schools and the GJVS which were not available to
students prior to the opening of the GJVS. (September 1967)

f. The estimated cost of operating and maintaining vocational
education facilities within each feeder school.

g. The estimated cost of operating and maintaining the GJVS.

6. Create and maintain a favorable image of the GJVS and its services.

a. Adequacy of shop facilities.

b. Competence of vocational instructors.

c. Adequacy of student counseling.

d. Efforts to prevent drop-outs.

e. Quality of course offerings.

f. Relationship with community.

g. Reputation in community.

h. Skill level of vocational graduates.

i. Relationship with local empldyers.

j. Relationship with local labor groups.
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k. Quality of vocational students.

1. Variety of course offerings.

m. Effort to place graduates.

n. Work habits and attitudes of graduates.



DATA SUMMARY SHEETS



1. Provide the opportunity for a vclational education to all Greene

County High School students 16 years or older who meet the cur-

a. Total Number of Possible GJVS Applicants.

cur-

ricular prerequisites.

A. Summary Sheet for Student Objectives

(Total enrollment in feeder schools minus the number
planning to go to college)

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

b. Total Number of Students Applying for Admission in

September 1967.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

c. Total Number of Students Enrolled in the GJVS in

September 1967.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

d. Description of Enrollment
by Course,

Vocational Agriculture

Horticulture

Advanced Stenographic

Advanced Business Machines

Data Processing

Cooperative Office Education

Automobile Body Repair

Automobile Mechanics

Carpentry

Commercial Art

Cosmetology

Dental Assistant

Medical Assistant

Electronics

23
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d. (continued)

Description of Enrollment

by Course

Machine Trades

Mechanical Drafting

Printing

Food Preparation and Service

Diversified Cooperation Training

Distributive Education

Occupational Work Experience

Number of Number of

Students Students

e. List of Reasons for Students Not Being Enrolled in the
of Their First Choosing.

List of Reasons Frequency

EXAMPLE: "Did not possess curricular prerequisites." 111511



2. Increase the number of curricular offerings and choices aveilabla

to high school students in Greene County.

a. List the vocational education courses taught at each feeder

school and the enrollment during the school year begining

September 1966.

Seavercreek

Cedar Cliff

Fairborn

Greeneview

Sugarcreek

Xenia

Courses Enrollment

.



b. List the vocational education courses taught at the 1JVS and
the enrollment in each course.

Courses Enrollment

...

piIM

mw,1,16.
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c. List the courses available at the GJVS that were not available

at the feeder schools. Separate compariso"is will be made between

the GJVS course offerings and each feeder school.

Beavercreek Cedar Cliff

Fairborn

II/Walle

Greeneview

WO

Sugarcreek Xenia



d. List the courses or extra sections of courses provided in the

feeder schools as of September 1967 which were not offered prior

to the opening of the GJVS.

Beavercreek

Cedar Cliff

Fairborn

IM11111MO

Greeneview

11,
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d. (continued)

Sugarcreek

Xenia

e. List the number of students enrolled in courses, both in the
feeder schools and the GJVS, which were not available to students
prior to the opening of the GJVS in September 1967.

f. A scheduled assessment of the courses which the graduating class
of each feeder school would like to see taught will be made with
the use of a single question, administered on a single sheet of
paper. The question is: "Is there a course or several courses
you would like to see taught in high school that is (are) not
currently available here or at the GJVS?"

The evaluation will consist of a listing of the type of courses
requested and the number of students selecting each type.

List the five courses most frequently selected by students.

Course Frequency of Selection
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3. Reduce the number of students of
high school.

a. Obtain the average number of
based on the numbers for the

Beavercreek

Cedar Cliff

Fairborn

high school age who fail to complete

dropouts for each feeder school
last three years (1964, 1965, 1966).

Greeneview

Sugarcreek

Xenia

b. Indicate the number of dropouts for each feeder school during
the year or years of GJVS operation.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

c. Indicate the number of GJVS students dropping out of school.

d. List the five most frequent reasons given by students for failing
to complete high school.

List of Reasons Frequency

4. Place each student desiring a vocational education in a curriculum
compatible with his interests, aptitudes, and achievements as re-
flected by student course selections, measurement of student interests,
teacher evaluation, counselor evaluation, test results, and parental
consent.

a. Give number and percent of students placed in a course of study
where their profile of interests, aptitudes, achievements, and
recommendations exceeded the minimum profile deemed necessary
for success in that area.

Number

Percent

30



b. Parental complaints about student placement.

(1) The number of parental complaints about student placement

is (based on the number of parents contacting the

GJVS or feeder school).

(2) List the type or content areas of parental complaints.

List of Comilaints Frequency

MO

c. GJVS counselor satisfaction with student placement procedures.

A written evaluation of the student enrollment procedures will
be made by the GJVS counselor. The report will stress ways in
which the procedures can be improved and/or simplified.

List the major points mentioned in this report.

mit
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d. GJVS teacher ratings of the appropriateness of student placement.

(1) List the students in your classroom who you feel were not

properly placed.

Names

(2) indicate why vote feel this to be true. Please do so for

each student named above.

List of Five Most_ Frequentl Stated Reasons

VII1111,

.....1111M1M.

e. Feeder school complaints a!uut student placement and enrollment

procedures reported to the GJVS.

(1) Number of complaints.

Beavercreek ereenaview

Cedar Cliff Sugarcreek

Fairborn Xenia

(2) A list of the type or content areas of feeder school

complaints.

Five Most FrequentSomplaints

1111111.11MINIMMI.

MIL711

Frei:lusts%



e. (continued)

(3) Suggested changes.

Five Most Frequent Frequency

f. School Board satisfaction with enrollment procedures.

(1) List of complaints reported to GJVS or feeder schools.

Five Most Frequent
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g. Employer evaluation of job performance.

Please evaluate the person in question In terns of the characteristics indicated below by

checking the appropriate spaces.

ANSWER THE THREE QUESTIONS

AT THE RIGHT FOR EACH OF

THE SKILL AND KNOWLEDGE

CHARACTERISTICS BELOW

1

How important Is
this skill for
his present job

2

How would you
evaluate him
on this skill

3

How does he compare with
others of about his age
who had not attended the
GJVS
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1 MANUAL JOB SKILLS. Refers
to skill at using or operat-
ing tools, equipment, mater-
ials, machines, etc., in the

trade.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

2 JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
principles and concepts under
lying the practical trade work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

4 MATHEMATICAL SKILLS. Refers
to ability to use arithmetic
or higher mathematics to solve
work problems.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

5 COMMUNICATION SKILLS. Refers
to skill at speaking, writing
drafting, sketching, etc., to
communicate ideas.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ; )

6 READING AND INTERPRETIVE
SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, diagrams, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

8 PERSONAL RELATIONS SKILLS.
Refers to skill at dealing with
people, such as customers, co-
workers, other tradesmen, etc.

(
)

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

9 .SUPERVISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-

izing etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

10 ATTITUDE TOWARD WORK. Refers ( )

to such behavior as absentee-
ism, rule violation, concern fo

1
quality work, cooperation, etc.

( ) ( ) ( ) ( )
( ) ( ) ( ) ( ) ( )



h. Student Evaluation of Placement.

(1) Did the GJVS offer the vocational course you really wanted
to take?

OYES, If yes, did you get to take it?

(1 . 1) II1Yes, I took the course I wanted.

(1.2)EINo, I could not take the course I wanted

because

List of Five Most Frequent Reasons Provided in 1.2

NO. If no, what course did you want to take that was not

offered?

List of Five Most Frequently Mentioned Courses



5. Provide broad, highly relevant job training which reflects actual in-
dustrial performance. The curriculum will incorporate the advice of

both industry and labor.

a. le&i supervisor and/or the director approval of the equipment,
shop setup, and outline of the tasks to be included in the

course of study.

Approved. Not approved--for reasons
listed below.

b. Advisory committee ratings: Poor Fair Good Excellent

(1) (2) (3) (4)

(1) Adequacy of shop facilities ( ) ( ) ( ) ( )

(2) Relevance of training to actual
industrial performances ( ) ( ) ( ) ( )

(3) Breadth or completeness of
training ( ) ( ) ( ) ( )

c. A list of the number of students successfully performing each

course task or activity. (Example: The number of students

able to correctly replace brake linings)

Course Title

Number of Students in Class

Course Tasks,

EXAMPLE: "Replace brake linings"

Number of Students
Successfully Completing
Course Tasks

111911
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d. List the courses having advisory committees as well as the

number of representatives of both industry and labor com-

posing each committee.

Course Title

Advisory Committee Yes No

Number of Members Representing Industry

Number of Members Representing Labor,

Number of Meetings Held with Advisory Committee

e. Graduate evaluation of relevance of training

Wos your first full-time job in the trade or field for which you were trained in high school?

II Yes: Indicate how well your vocational course prepared you for your first full-time job.
L) 1. Exceptionally well-prepared; training covered all essentials required by first job

El 2. Well - prepared on the whole; but there were some important gaps in training

CI 3. Poorly prepared; much that I needed to know was not covered in vocational course

II No: Mork reason below.

ED 1. No job available in area of training 4. Decided I liked ether work better

0 2. Learned new lob by continuing school 05. Not accepted as apprentice in trade

03. Leorned new job in military service Cl 6. Other (specify)

(2)

now dit1 the: (1) tools and equipment,
compare with those used in your vocational
the right. Otherwise, mark your answer.

TOOLS & EQUIPMENT NA

(2) work methods, and (3) work materials
shop courses? If a sub-item is not applicable,

WORK METHODS NA

used on your first full-time jo'a
mark the box NA to

WORK MATERIALS 0 NA

(..0 1. Identicol or olmast so F..] 1. Identical or almost so 0 1, Identical or &moo so

7.1 2. Little real difference 12. Little real difference 2. Little teal difference

Ej 3. Very much different ; ! 3. Very much different 3. Vary much different

If you marked 3 above (Very much different), did it take lun3 to learn what was new'

0 1. Only about o low weeks 112.1 1. Only obout a few weeks E.:31. Only about o few weeigs

0 2. Less than three months E 2. Less than three months Cl 2. Less than thine months

rfj 3. Abut threesix months (.1 3. Abet,' three-six months ED 3. About three -six months

L-3 4. mumr six months-a year E.] 4. About six monthsa year 0 4. About six monthsa year

C35. More than year Cl 5. More than a year 05. More than o year
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e. (continued)

(3)

For rock of the skill wens listed below, answer

I llow importnnt Is
thS skill for

your presont job?

2 Now much of this
skill writ learned
in high school?

3 Where did you ICitn ....--1
the most rticlot this

skill?

.

Do yr., feel the
need kr more
instr,,ctir,n or

trosr.inl,, in Ii.i.
aroo

(Mork either
Yes or tio)
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1 MANUAL JOH SKILLS. Refers to sk.II at
using or operating tools, equipment, moteriols,
machines, etc.; in your work.

. _ . -

2 JOG PRACTICAL KNOWLEDGE. Refers to procticol
everyday knowledge of work processes, methods,
procedures. etc..- ._. _ . . .. ._ ......._ .____. __.-__

3 JOit THEORETICAL KNOWLEDGE. Refers to
knowledge of basic principles and concepts
underlying the practical trodo work._ ...... _. __. ._ ._.
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4 MATHEMATICAL. SKILLS. Refers to obility to use
orithev.tie or higher mathematics to solve work
problems.-....

5 COMMUNICATION SKILLS. Refers to skill ot
speaking, ....sting, drafting, sketching, etc., to
communicate Ideas.

6 READING AND INTERPRETIVE SKILLS Refers
to skill nt reading printed moue', blueprint.,
tobles, diogroms, etc.- - ..._ . ._... . . . .. . .....
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8 PERSONAL RELATIONS SKILLS. Refers to skill
at dealing with people, such as customers, co-
workers. other Nodes. etc.-- .. _.. ....._ _ ......_ . .

9 SUPERVISORY SKILLS. Refers to skill ot super-
vising others, e.g., instructing, directing,
evaluating, planning, organising, etc.

.._ _ . . . .. . .. . . - .

10 OTHER SKILLS. Add what you feel applies
to your job and is not covered by the above.
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f. Employer's evaluation of relevance of GJVS training

Please evaluate the person In question in terms of the characteristics indicated below by

checking the appropriate spaces.

I

How important is
this skill for

2

Now prepared
was he when he

ANSWER THE THREE QUESTIONS his present Job first started
working

AT THE RIGHT FOR EACH OF
1 2

THE SKILL AND KNOWLEDGE I
8
1 ,..ihcz

I.,
A
..

1
,.....

7.g
)1...

1
CHARACTERISTICS BELOW

I.o
-4' 0i.

In.

.5 2
...,

i1111%iii
4,i.

t.

IA . 44'16 VI .ih 441.0

1 MANUAL JOB SKILLS. Refers
to skill at using or operat-
ing tools, equipment, mater-
ials, machines, etc., in the

trade.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

2 JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
principles and concepts under-
lying the practical trade work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

4 MATHEMATICAL SKILLS. Refers
to ability to use arithmetic
or higher mathematics to solve
work problems.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

5 COMMUNICATION SKILLS. Refers
to skill at speaking, writing
drafting, sketching, etc., to
communicate ideas.

( ) ( ( ) ( ) ( ) ( ) ( ) ( )

6 READING AND INTERPRETIVE
( ) ( ( ) ( ) ( ) ( ) ( ) ( )

SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, diagrams, etc.

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

( ) ( ( ) ( ) ( ) ( ) ( ) ( )

8 PERSONAL RELATIONS SKILLS.
Refers to skill at dealing with
people, such as customers, co-
workers, other tradesmen, etc.

( ) ( ( ) ( ) ( ) ( ( ) ( )

9SUPERVISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-
izing etc.

( )
( ) ( ) ( ) ( ) ( ) ( )

10 ATTITUDE TOWARD WORK. Refers
to such behavior as absentee-
ism, rule vi,Aation, co-' Tn fo
quality work, cooperation, etc.

( )
( ) ( ) ( ) ( ) ( ) ( )
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6. Provide each student desiring a job with employable skills which result
in a level of remuneration at least meeting minimum wage standards.

a. Please indicate the starting salary or hourly wage you received
when you started your first full-time job.
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7. Place each student desiring a Job in an available position compatible
with his interests, training, and achievement as rapidly as possible
after graduation from the GJVS.

a. GJVS Graduate Evaluation

(1) How long after leaving high school did it take you to
get your first full-time Job?

months

(2) How did you get your first full-time job after leaving
high school? Mark all that apply.

(2.1) By answering a want ad. (2.4) Help of school teacher.

(2.2) Ill Private employment agency.(2.5) Help of school director.

(2.3)0State employment abency. (2.6) Help of friend or relative.

(2.7)01f other than above, please explain.

(3) Was your first full-time job in the trade or field for
which you were trained in high school?

YES. If yes, indicate how well your vocational course
prepared you for your first full-time job.

(3.1)

(3.2)

Exceptionally well prepared; training covered
all essentials required by first job.

Well prepared on the whole; however there were
some important gaps in training.

(3.3)rlPoorly prepared; much that I needed to know
LJwas not covered in vocational course.

NO. If no, mark reason below.

(3.4)Do job available in area of training.

(3.5)JLearned new job by continuing school.

(3.6) Learned new job in military service.

A(3.7) Decided I liked other work better.

(3.8)0Not accepted as apprentice in trade.

(3.9)00ther (Please specify):
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(4) How interested were you in your first full-time Job?
Check the one that best applies.

(4.1)111Not interested at all, but 1 needed a job.

(4.2)LJSome interest.

(4.3) deal of interest.

b. GJVS course instructor evaluation of compatibility of Job accepted
by- (student's name) in terms of his achievement and training.

(1) What would you say the relationship was between the
first job accepted by L___studentsrliame and his training?

Check the statement which best applies.

Little or no relationship at all.

Some relationship.

Great deal of association.

(2) Which of the following statements best describes the
relationship between the job accepted by (student's name),
and achievement in school?

(2.1)jJob too easy for student.

(2.2) .Job too difficult for student.

(2.3)0Job appropriate to student's level of achievement.
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8. Provide students with attitudes and information useful in adjusting to
the working world as citizens and individuals seeking self-fulfillment.

a. Employer evaluatior of specified graduate work habits.

(1) Please evaluate the person in question in terms of the
characteristics indicated below by checking the appro-

priate boxes.

(a) Communication Skills.
Refers to skill at
speaking, writing,
sketching, etc., to
communicate ideas.

(b) Personal Relations
Skills. Refers to
skill at dealing
with people such as
customers, co-workers,
other tradesmen, etc.

(c) Attitude Toward Work.
Refers to such be-
havior as absentee-
ism, rule violation,
concern for quality
work, cooperation,
etc.

eeds
uch 1m-
provement

Generally'
Satisfac-
for

Generally
Above
Averae

Out-
standin.

1 2 3

1 2 3 4

III

1 2 3 4

1

b. Graduate evaluation of GJVS preparation
work.

(1) Please check the box indicating how
learned at the GJVS.

for the following aspects of

much of the skills below was

lmost Some, but
°thing Not Much

(a) Communication Skills. 1 2

Refers to skill at
speaking, writing,
sketching, etc.. to
communicate ideas.

(b) Personal Relations
Skills. Refers to
skills dealing with
people such as cus-
tomers, co-workers,
tradesmen, etc.

1
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2

Large
Amount

Almost
All

3

3

4
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Almost Some, but Large Almost
Nothing Not Much Amount All

(c) Attitude Toward Work. 1

III 6
3

Refers to such be-
havior as absentee-
ism, rule violation,
concern for quality
work, cooperation,
etc.

hit

1



c. Graduate Post-High School Education

Please mark all kinds of education obtained since leaving high school, and provide the information requested about each. Put an asterisk
() behind those you are presently atter"ling. II you have not hod cny additional education since high school, mark here
Estimate your average hours per week over the total period attended.

....11144 0

Mark
Here

Type of Education Major Subject
r Couree(s)

Oates Attendee
(Give Month & Year)

Leave
Blank

Avg. Hrs. Per Leave
Wk. in School Blank

.1 0

I

Two-year or junior college--- -_ --- -
Four-yen, collegluniversity

Post- college groduat school

Privnte trodeltechnical school

Public trade,' %clinical school

Businesscommercial school

Adult contmuotoon school

Military specialist school

Company course or school

Correspondence courses

Fr:

Fr:

To:

i :

1

1

2

To:

__

j ----I
-.

I

i

.4

1 --

____ _ ___ _
Fr:

Fr:

Fr:

Fr:

Fr:

Fr:

Fr:

Fr:

Fr:

To:

To:

To:

To:

To

To:

To:

To:

.

___

' i

:

.

.

3

4

5

6

7

a

9

10

___

_

Other (specify) To:

How

d. Graduate Topics of Social Discussion

frequently do you talk about the following topics when you got together socially with others?

1. Your work
2. Religion
3. Politics
4. Business conditions
5. World offorrs .

6. Notional °Hairs
7. Stet. affairs
8. Community problems
9. Your hobbies

10. Sports and athletics
11. Music, Ott, literature, etc.
12. Government motto's
13. Labor union motters
14. Your fom.ly
15. Other (specify/

.......

.....

........

ALMOST
NO/ER

1

I- I ..
.....

; 1
I -1
t : 1 ......
1:1 .
Z :1

[Ti ..
El
[.: i
Ell
CD
i 71.
1_ . _J-

CD

. .....
. .. ......

........

- .

INFREQUENTLY FRLGUft.TLY

2 3

... . . l : 1

.....

!"
; .1
LT; ,..,El --I

El
f:),,........ .... l . I -
i.:. 11,
,........,

ET,
L....''1

C ::) .

El

ALMOST
ALWAYS

4

.-,

I
-

,11...

l......

4..-....

6....1

t _..._.4

....J
t_r,

(1) How important was the GJVS in developing interest
in these topics?

(1.1)Do importance.

(1.2) OSome, but not much.

(1.3) OGreat deal of importance.
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e. Graduate Types of Leisure Time Activities

How frequently do you engage in the following types of leisure -time activities?
ALMOST
NEVER

1

INFREQUENTLY FREQUENTLY

2 3

1. Reading newspapers . .
. ....... EA_

2. Engaging in Cr" - hobbies (rode! building, jewelry making, etc.)
3. Reading professional or trade books and periodicals C:3

4. Attending athletic events os a spectetor
5. Attending plays, concerts, ballets, etc.
6. Watching television programs
7. Gardening (raising flowers, fruit trees, vegetables, etc.)
8. Reading general magazines (LIFE, LOOK, READERS' DIGEST, etc.)

9. Working at home shop activities (woodworking, metalworking, etc.)
10. Attending educational courses for siolf.improvenornt El
11. Engaging in team sports (softball, football, etc.)
12. Engaging in performing arts (octing, singing, instruments, etc.)

13. Visiting or entertaining friends
14. Reading non-fiction books (biogrophy, history, travel, etc.)
15. Collecting stamps, coins, rocks, or other items El
16. Attending educational lectures and discussion groups El
17. Engoging in individual sports (swimming, hunting, fishing, etc.)
18. Listening to music of home for pleasure El
19. Going to the movies
20. Other (pleose write in)

(1) How important was the GJVS in developing an interest

in these activities?

No importance.

Some importance.

Great deal of importance.

"II

ALMOST
DAILY

4

ED' El

:3,
El ..... El

f. Graduate membership in various types of clubs, organizations,

and associations.

Below is a list of different type organizations and associations. Mork the space which best describes your membership status in ecch

type of organization, association, or club.
NOT A INACTIVE ACTIVE PRESENTLY

MEMBER MEMBER MEMBER AN OFFICER

1 2 3 4

1. A church or a religious organization . CI CI
2. Political organization .... . .. 0 El
3. Service organization (Rotary, Lions, Kiwonis, etc.) 0 CI
4. Sports club or thletic organization ... ..... ..... . 0 0
5. Labor union . . . .... . . . . .... .... ... 0 0
6. Fraternal organization (elks, Masons, K. of C., etc.) 0 ..... =
7. Veterans' organization .

0 El
8. Business or trod association ED l.......1

9. Music or other cultural association El Ei
10. Local civic associotion L.73 n
I I . Youth organization (Scouts, Y. M. C. A., etc.) .. r1
12. Proles...on& nssociotion .. El 71

13. Other (snr.c ay) _

C11 II1
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9. Provide an English program which emphasizes the practical applications
of English to daily life and work.

a. Rating by the GJVS director and/or superintendent of the rele-
vance of course outline to the daily life and work of students.

(1) Check the statement which best expresses your feeling
about the relevance of the course outline to daily
life and work.

(1.1)El I rrelevent

(1.2)0Somewhat relevant

(1,3):Relevant

(1.4) : Highly relevant

(2) Indicate which topics, if any, in the course outline
should be revised.

b. Ratings by Students of Course Relevance to their Needs

(1) Check the statement which best expresses your feeling
about the usefulness of this course to your daily life

and future working; life.

(1.1) pseless

(1 .2) OSomewhat useful

(1.3) Useful

(1.4)11/ery useful

(2) List the topics covered in class which you think will

be most useful to you in your daily life.
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b. (continued)

(3) List the topics covered in class which you think will
be least useful to you in your daily life.

(4) List the topics not covered in class that you would
like to see included in future courses.
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10. Provide a social studies program which stresses problem-solving tech-
niques and deals with subject matter relevant to students, their
families, and their community.

a. Ratings by the GJVS director and/or superintendent of the
relevance of the course outline to students, their families,
and the community.

(1) Check the statement which best expresses your
feelings about the relevance of the course out-
line to students, their families, and the com-
munity.

(1.1) Irrelevant

El(1.2) Somewhat relevant

(1.3) Relevant

E(1.4) Highly relevant

(2) Indicate which topics, if any, in the course
outline should be revised.

IMINIMMIIIIIIiiril,

b. Ratings by students of relevance of course to their per-
ceived needs.

(1) Check the statement which best expresses your
feeling about the usefulness of the course for
understanding and dealing with problems faced
by you, your family, and community.

(1.1)5seless

[i]

(1.2) Somewhat usefO

(1.3) Useful

(1.4)0Very useful

(2) List the topics covered in class which you
think will be most he to you.
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b. (continued)

(3) List the topics covered in class which you think
will be least useful to you.

(4) List the topics not covered in class that you
would like to see included in future courses.



11. Provide counseling for GJVS students in three major areas: occupational,

academic, and personal.

a. Number of students requesting to see counselor

Type of Problem Frequency

b. Number of students recommended to counselor by teacher

'Noe of Problem Frequency

c. Number of students receiving counseling at the GJVS during

an academic year.

d. Number of students who have improved as rated by teacher and

student himself.

(1) Check the statement which best describes the student's
behavior in class since being sent to the counselor.

(1.1)The student is worse.

(1.2)111The student is about the same.

(1.3)Dhe student has improved.

(2) Please give your frank opinion about the following
items concerning your GJVS education.

Poor Satisfactory Good Excellent

(a) Counseling given to
students

(b) Teacher interest in
student problems

(c) Counselor interest in
student problems
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12. Cooperate with the feeder schools to provide those student services

for which the home schools will retain responsibility.

a. List the services GJVS will provide.

b. List the services the feeder schools will provide.

IIINIMie

c. List the services to be provided by the feeder schools for

which coordination has taken place between the GJVS and

the feeder schools.

d. Number of GJVS students participating in extracurricular

activities at their feeder schools.

e. Graduate evaluation of opportunity for extracurricular

activities.

Opportunity for participa-
tion in extracurricular
activities at your home

school.

Poor Satisfactory Good Excellent
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f, Student participation In any extracurricular activities at

feeder school.

(1) Do you participate in any extracurricular activities

at your home school?

NO YES. If yes, please list the
activities in which you par-

ticipate.
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13. Provide a library of self-instructional materials for students enrolled
in the various programs offered by the GJVS.

a. Is the self-instructional library operational?
Yes No

b. List the number of programs available by content or course area.

Content or Course Area

Number of
Programs
Available

.11MNIMIP

c. Number of students making use of the facility.

d. Number of students receiving passing scores on post-tests.

e. Average grades or percent correct on each program.

f. GJVS teacher ratings of usefulness of facility.

(1) Circle the letter that best expresses your feelings
about the self-instructional materials library.

(1.1) a. Useless

(1.2) b. Of little value

(1.3) c. Helpful

(1.4) d. Very helpfui

(2) Indicate in a paragraph or less what you find most
useful about the self-instructional library.

Five Statements Most Frequently Mentioned
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f. (continued)

(3) IndicatP in a paragraph or less what
you like least about the self-instructional
library.

Five Dislikes Most Fre uentl Mentioned

(4) Indicate in a paragraph the single change
that you feel would most improve the use-
fulness of the self-instructional library
for you.

Five Changes Most Frequently Mentiored

g. Student ratings of the usefulness of the facility
to them.

(1) Check the number that best expresses your
feeling about the self-instructional library.

(1.1) It was useless to me.

(1.2) It helped very little.

(1.3) It was helpful.

(1.4) It was very helpful.

(2) Indicate in a paragraph or less what you
liked best about the self-instructional
library.
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g. (continued)

(2) Indicate in a paragraph or less what you
liked best about thesself-instructional
library.

(3)

Five likes Most Frequently Mentioned

.- .1111.

Indicate in a paragraph or less what you
liked least about the self-instructional
library.

Five Dislikes Most Frequently Mentioned

(4) Indicate in a paragraph the single change
you feel would most improve the usefuliness
of the self-instructional library for you.

Five Changes Most Frequently Mentioned
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14. Work with joint apprenticeship committees on training needs, facilities,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accredit6tion.

a. List the courses requiring apprenticeship credit.

b. Number of meetings held with joint apprenticeship
committees for each course included under item a.

c. Amount of apprenticeship credit received by each
course specified in item a.

d. Where credit was not given, list the reason and do
so separately for each course.

Course Reasons

,r....

57

111111..

111,E1



B. Summary Sheet for Feeder School Objectives

1. Assist in the development of junior high and feeder school programs and
'curricula designed to aid the student in exploring the world of work
and developing a realistic understanding of his own skills and abilities
prior to selecting an academic or vocational high school plan of study.

a. List of materials made available to feeder schools through
the GJVS.

b. Number of visits to feeder schools and/or junior high
schools by GJVS personnel to speak to the students as
part of the guidance program.

c. Number of meetings with feeder school guidance personnel
responsible for program development.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

d. Is there an operational guidance program designed to aid
the student in exploring the world of work and developing
a realistic understanding of his own skirts and abilities
in feeder schools and/or their junior high school?

Yes No Yes No

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia
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2. Coordinate the placement of all students enrolled at the GJVS as well
as any graduating members of feeder schools requesting such assistance:.

a. Have procedures been developed which specify what it is feeder
school personnel must do and who they should contact at the
GJVS to coordinate placement?

Yes No

If yes, list the procedures or steps which must be taken to
initiate action by the GJVS.

b. Feeder school guidance personnel awareness of procedures
necessary to coordinate placement.

(1) Number of feeder school counselors who can correctly
provide the steps or procedures necessary to coordi-
nate placement with the GJVS.

(2) Total number of feeder school counselors involved in
coordinating GJVS placement programs.

c. Number of non-GJVS student requests for aid in placement
(requests initiated by feeder school counselors).

Boavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

d. Number of non-GJVS students placed.

e. Number of GJVS students to be placed.

f. Number of GJVS students placed.
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g. If coordination is poor-based on the difference between items
(e) and (f), list reasons why this is so.
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3. Provide information about the world of work and job opportunities to
feeder school counselors.

a. List the materials concerning the world of work and job op-
portunities that have been provided feeder school counselors.

=EMMA. ,IMIll
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4. Coordinate a uniform student testing program.

a. Have testing schedules been developed for each feeder school?

Yes No

If no, indicate the schools for which schedules have not

beea developed.

b. Has a staff member in each feeder school been assigned re-

sponsibility for coordinating the GJVS testing program?

Yes No

If no, indicate for which schools this is true.

c. Indicate the number of applicants tested from each feeder

school.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

d. List the standardized tests being administered to feeder

schoolsspidents desiring to go to the GJVS.

Beaverc reek Greeneview
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d. (continued)

Cedar Cliff Sugarcreek

Fairborn Xenia



5. Provide opportunities for professional growth and development to feeder
school counselors.

a. Number of meetings and seminars designed for the professional
growth and development of feeder school counselors.

(1)

(2)

Number of counselors attending each meeting or seminar.

(a) (d)

(b) (e)

(c) (f)

List the content or purpose of each meeting or seminar.

(a)

(b)

(c)

(d)

(e)

(f)

b. List the books and articles provided to feeder school coun-
selors that are designed to stimulate professional growth
and development.

List of Book Titles Number of Copies

List of Titles of Articles Number of Copies
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c. Please list the activities or content areas you think you
need to know more about in order to be a better counselor.

Five Areas Most Freauentiv Mentioned
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6. Coordinate the development of a local employers handbook containing the

names of firms, types of jobs available, and person to contact for em-

ployment.

a. Number or employers listed.

b. Number of jobs listed.

c. Number of job descriptions listed. Imam&

d. Number of meetings and/or phone calls to coordinate develop-

ment of handbook.

e. List the problems involved in coordinating the development

of the handbook.

IIMMIIMMNINNIIIM

f. Has handbook been published? Yes No

If yes, list the feeder schools having copies of handbook.

g. Number of students using the handbook.

Beavercreek Greeneview

Cedar Cliff Sugarcreek AMEN=

Fairborn Xenia



7. Provide the curriculum, facilities, and staff to train all students 16

years or older desiring a vocational education and meeting the curric-

ular prerequisites.

a. Number of students applying for admission in September 1967.

b. Number of students enrolled in the GJVS in September 1967.

Course

Vocational Agriculture

Horticulture

Advanced Stenographic

Advanced Business Machines

Data Processing

Cooperative Office Education

Auto Body Repair

Auto Mechanics

Carpentry

Commercial Art

Cosmetology

Dental Assistant

Medical Assistant

Electronics

Machine Trades

Mechanical Drafting

Printing

Food Preparation and Service

Diversified Cooperation Training

Distributive Education

Occupational Work Experience

67
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8, Provide record keeping and transfer functions adequate to meet the re-
quirements of the feeder schools as well as the GJVS.

a. Did the records and reports required by the State Department
of Vocational Education result in the reimbursement antici-
pated?

Yes No

If no, indicate why.

b. Number of complaints registered by feeder school personnel
to GJVS personnel concerning GJVS record keeping.

Counselors

Principals

Teachers

Type of Complaint Frequency

c. GJVS teacher comments about the availability of GJVS student
records.

Five Comments Most Frequently Mentioned

68



d. List of courses maintaining behavioral records of student

performance (Example: correctly replaced clutch, re-

aligned brakes, etc.)

e. Has responsibility been assigned for the maintenance of

evaluation records?
Yes No

If yes, identify this person or persons.
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C. Summary Sheet for Adult Objectives

1. Provide the opportunity and facilities for adults, particularly those
caught in the cycle of poverty, to learn new employable skills compat-
ible with their interests, aptitudes, and level of achievement as re-
flected by adult course selection, test results, and counselor evalua-
tion.

a. Number of adults enrolled in programs designed for employment.

b. List of adult courses available.

c. Number and percent of adults placed in a course in which their
profile of interests, aptitudes, and achievement exceed the
minimum profile deemed necessary for success in that area.

Number

Percent

d. GJVS counselor satisfaction with adult placement procedures.

A written evaluation of the adult enrollment procedures will
be made. The report wi111 stress ways in which the procedures

can be improved and/or simplified.

List the major points mentioned in this report.
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e. GJVS teacher ratings of the appropriateness -of student placa-
ment.

(1) List the names of adults in your classroom who you
feel were not properly placed.

Total number of students teachers feel were not
properly placed.

(2) Indicate why you feel this to be true. Please do so

for each student named in (1).

Five Most Frequently Stated Reasons,

1011111
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f. Employer evaluation of placement in terms of Job performance.

101v.se evaluate the person In question In terms of the characteristics Indicated below by

checking the appropriate spaces.

ANSWER THE THREE QUESTIONS

AT THE RIGHT FOR EACH OF

THE SKILL AND KNOWLEDGE

CHARACTERISTICS BELOW

1

How important Is
this skill for
his present Job

2

How would you
evaluate him
on this skill

3
How does he compare with
others of about his age
who do the same work but
had no vocational course
In high school

1

8
es
"

21,..

2

0
a-%
" '

.vtilutier;li..

3

).

11. 0

.17:1
1,1 4,

....

4 1

4"
3 : I

1
4. vi

.. .

2

i
).r.

-4::h
VA

co.

3

s.
*.1

"

4

r
z
1
..,
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1

se
It

=
I Z'";

22I'

2

se li

i
113
4.1
8"sr
ii-...8

3

. rli
1114wi
°1

13"r
I:-1.8

4

li

tt.
:1 I
.11""eel

_in
1 MANUAL JOB SKILLS. Refers
to skill at using or operat-
ing tools, equipment, meter-
lals, machines, etc., in the

trade.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

2 JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
principles and concepts under-
lying the practical trade work.

( ) ( )
(f

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

4 MATHEMATICAL SKILLS. Refers

to ...ditty to use arithmetic
or higher mathematics to solve
work problems.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

5 COMMUNICATION SKILLS. Wars
to skill at speaking, writing
drafting, sketching, etc., to

communicate ideas.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

6 READING AND INTERPRETIVE
SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, diagrams, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

8 PERSONAL RELATIONS SKILLS.
Refers to skill at dealing with
people, such as customers, co-
workers, other tradesmen, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

9 .SUPERVISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-

izing etc.

( ) ( ) ( ) ( ) ( ) ( ( ) ( ) ( ) ( ) ( ) ( )

10 ATTITUDE TOWARD WORK. Refers
to such behavior as absentee-
ism, rule violation, concern fo
quality work, cooperation, etc.

( ) ( ) ( ) ( ) ( )
( ) ( ) ( ) ( ) ( )
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g. Adult evaluation of placement.

(1) Did the GJVS offer the vocational course you
really wanted to take?

OYES. If yes, did you get to take it?

(1.1) ElYes, I took the course I wanted.

(1.2) No, I could not take the course I wanted

because

List of Five Most Frequent Reasons Provided in 1.2

NO. If no, what course did you want to take that was not

offered?

List of Five Most Frequently Mentioned Courses

AMMMOIMMII.



2. Provide broad, highly relevant job training which reflects actual in-
dustrial performance. The curriculum will incorporate the advice of
both industry and labor.

a. TEA supervisor and/or the director approval of the equipment,
shop setup, and outline of the tasks to be included in the
course of study.

Approved. Not approved--for reasons
listed below.

b. Advisory committee ratings: Poor Fair Good Excellent

(1) (2) (3) (4)

(1) Adequacy of shop facilities ( ) ( ) ( ) ( )

(2) Relevance of training to actual
industrial performances ( ) ( ) ( ) ( )

(3) Breadth or completeness of
training ( ) ( ) ( ) ( )

c. List the number of students successfully performing each

course task or activity. (Example: The number of students

able to correctly replace brake linings)

Course Title

Number of Students in Class

Course Tasks

EXAMPLE: "Replace brake linings"

Number of Students
Successfully Completing
Course Tasks

111911
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d. List the courses having advisory committees as well as the
number of representatives of both industry and labor com-
posing each committee.

Course Title

Advisory Committee Yes No

Number of Members representing Industry

Number of Members Representing Labor

Number of Meetings Held with Advisory Committee

e. Graduate evaluation of relevance of training

(1)

Was your first full-time job in the trade or field for which you were trained in high school?

If Yes: Indicate how well your vocational course prepared you for your fort full-time job.
r 1. Exceptionally well-prepared; training covered all essentials required by first job
EA 2. Well-prepared on the whole; but there were some important gaps in training
0 3. Poorly prepared; much that I needed to know was not covered in vocational course

If No: Mork reason below.

al 1. No job available in area of training 2:14. Decided I liked other work better
C3 2. Learned new job by continuing school El 5. Net accepted as apprentice in trade
El 3. Learned new job in military service El 6. Other (specify)

(2)

How did the: (1) tools and equipment, (2) work
compare with those used in your vocational shop
the right. Otherwise, mark your answer.

TOOLS & EQUIPMENT NA

1. Identical or almost so
El 2. Little real difference
0 3. Very much dale -Lit

1

methods, and (3) work materials used on your first full-time job
courses? If a sub-item is not; applicable, mark the box NA to

WORK METHODS 0 NA

o 1. Identical or almost so
E I 2. Little real iliiierenc

Very much different

WORK MATERIALS 0 NA

El 1. Identical or almost so
0 2. Little real difference
0 3. Very much different

If you marked 3 above (Very much different), did it take long to learn what was new?

0 1. Only about a few weeks
r--.1 2. Less than three months
,r7:1 3. About three-six months

4. About sex months-e year
El S. More than year

E l 1. Only about a Few weeks
E.) 2. Less thon three months

1 3. About three-sox months
r: 1. About six months-a year
05. More than a year
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El 3. About three-so months
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e. (continued)

(3)

For each of the skill opens listed below, answer
the tom questions nt the right.
Indicate your answers by morkilog oppropriate
hoses.

How importnnt is
this skill for

your present inb?

How much of this
skill was learned
in Inglo scholar?

3 Where dui you te,,rot
the mot cohnut this

skill?

14

O 4i
U
c

0
0

O E

2 3

a.

c c
0

.0 0 .-
01 o 13

..: , a.
E c E

U
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fa E

a*c

E 0z

2 3 T4 i l 2 3 I 4

E N
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0" 'Cu 2 -5 4.) tE< N& in

o 1 2 ir Y4
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t -S, a. acz c
0ii i I
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(Mark either
Yes or No)

1 MANUAL JOB SKILLS. Refers to skill at
using or operating tools, equipment, materials,
machines, etc., on your work.

. _ _
2 JOB PRACTICAL KNOWLEDGE. Refers to practical

everyday knowledge of work processes, methods,
procedures, etc.

3 JOB THEORETICAL KNOWLEDGE. Refers to
knowledge of basic principles and concepts
underlying the practical trade work.

4 MATHEMATICAL SKILLS. Refers to ability to use
arithmetic or higher mathematics to solve work
problems.

5 COMMUNICATION SKILLS. Refers to skill at
speaking. writing. drafting, sketching, etc., to
communicate ideas.

6 READING AND INTERPRETIVE SKILLS. Refers
to skill nt reading printed matter, blueprints,
tables, diagrams,'etc.

7 CLERICAL SKILLS. Refers to skill at keeping
records, making out reports, and other types of
routine paper work.

8 PERSONAL ;':E LATIONS SKILLS. Refers to skill
at dealing with people, such as customers, to-
workers, other trades, etc.

9 SUPERVISORY SKILLS. Refers to skill at super-
vising others, e.g., instructing. directing,
evaluating, planning, organizing. etc.

10 OTHER SKILLS. Add what you feel applies
to your fob and os not covered by the above.
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f. Employer's evaluation of relevance of GJVS training.

(1)

Please evaluate the person In question In terms of the characteristics indicated Woolly

checking the appropriate spaces.

ANSWER THE THREE QUESTIGNS

AT THE RIGHT FOR EACH OF

THE SKILL AND KNOWLEDGE

CHARACTERISTICS BELOW

I

How important Is
this skill for
his present Job

2

How would you
evaluate him
on this skill

3
How prepared
was he when he
first started
working
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I MANUAL JOB SKILLS. Refers
to skill at using or operat-
ing tools, equipment, mater-
ials, machines, etc., in the
trade.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

2 JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
principles and concepts under-
lying the practical trade work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

4 MATHEMATICAL SKILLS. Refers
to ability to use arithmetic
or higher mathematics to solve
work problems.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

5 COMMUNICATION SKILLS. Refers
to skill at speaking, writing
drafting, sketching, etc., to
communicate ideas.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ; )

6 READING AND INTERPRETIVE
SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, diagrams, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

8 PERSONAL RELATIONS SKILLS.
Refers to skill at dealing with
people, such as customers, co-
workers, other tradesmen, etc.

) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

9.SUPERVISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-
izing etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

10 ATTITUDE TOWARD WORK. Refers
to such behavior as absentee-
ism, rule violation, concern for

(quality work, cooperation, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ( ) ( 1 ( ) ( ) ( )
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3. Place each adult desiring aid in finding a job in an occupation compat-
ible with his interests, training, and achievement as rapidly as possi-
ble. This job should provide a level of remuneration at least equal to
minimum acceptable wage levels.

a. Adult evaluation

(1) How long after completing your GJVS training did
it take you to get your first full-time job?

months

(2) How did you get your first full-time job after
completing your GJVS training? Mark all that
apply.

(2.1)111By answering a want-ad. (2.6)II[Kelp of school director.

(2.2) []Private employment agency. (2.7)1111Kelp of friend or relative.

(2.3) []State employment agency. (2.8) []Other than above; please

(2.4)IIIHelp of school teacher. explain.

(2.5)Irelp of school counselor.

(3) Was your first full-time job since completing your
GJVS courses related to the trade or field in which
you were trained?

Yes No

If yes, indicate how well your vocational course
prepared you for your first full-time job.

(3.1)

(3.2)

Exceptionally well prepared; training covered
all the important requirements of the job.

Well prepared on the whole; but there were
some important gaps in training.

(3.3)111Poorly prepared; much that I needed to know
was not covered in the GJVS course.

If no, mark reason below.

(3.4)0No job available in area of training.

(3.5)

(3.6)

(3.7)

(3.8)

(3.9)

Learned new job by continuing school.

Learned naw job in military service.

Decided I liked other work better.

Not accepted as apprentice in trade.

Other (specify):
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a. (continued)

(4) How interested were you in your first full-time
job? Check the statement that best applies.

(4.1)0Not interested at all, but I needed a job.

(4.2) []Some interest.

(4.3)Good deal of interest.

b. GJVS course instructor evaluation of compatibility of job
accepted by (adult's name) in terms of his achievement and
training.

(1) What would you say the relationship was between the
first job accepted by (adult's namel and his training.
Check the statement that best applies.

(1.3)

Little or no relationship.

Some relationship.

Great deal of relationship.

(2) Which of the following statements best describes the
relationship between the job accepted by (adult's name)
and achievement in school. Check the statement that
best applies.

(2.1)

(2.2)

Job too easy for student.

Job too difficult for student.

(2.3)0Job appropriate tr, student's level of achievement.

c. Graduate starting salaries

(1) Indicate the average Arting salary or hourly wage
of graduates of the GJVS--by course--excluding those
in the military or other nat!onal service organizations.
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4. Provide the opportunity for adults to learn the skills necessary for
upgrading and promotion.

a. List the courses offered for upgrading and promotion.

Courses Enrollment

b. TM supervisor and/or the director's approval of the equipment,
shop setup, and outline of the tasks to be included in the
course of study.

Approved Not approved--for reasons
listed below.

c. List the number of students successfully performing each course
task or activity. (Example: Number of students able to cor-
rectly replace brake linings)

Course Title

Number of Students in Class

Course Tasks

80

Number of Students
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d. List the courses having advisory committees as well as the
number of representatives of both industry and labor com-
posing each committee.

Course Title

Advisory Committee Yes No

Number of Meetings Held with Advisory Committee

Number of Members Representing Industry

Number Qf Member; Representing Labor

e. Advisory committee ratings:

Adequacy of shop facilities

Relevance of training to actual
industrial performances

Breadth or completeness of
training

f. Graduate followup (6 months)

(1)

Poor Fair Good Excellent

(1) (2) (3) (Li)

( ) ( ) ( ) ( )

( ) ( ) ( ) ( )

( ) ( ) ( ) ( )

Have you had a salary increase since taking the
GJVS course to update your skill?

Yes

If yes, how much of an increase per month?

(2) Have you had a promotion since taking the GJVS

course to update your skill?
Yes No

No

g. Employer comments

Since taking the following upgrading course
have you noticed any improvement in the Job performance of

on any of the following skills.
Check all that apply.

(1)

(2)

(3)

(4)

(5)

(6)

Manual Skills

Job Practical Knowledge

Job Theoretical Knowledge

Mathematical Skills

Communication Skills

Reading and Interpretative
Skills

81

No

A Great Deal Some Immvement

I

-1



(7) Clerical Skills

(8) Personal Relations Skills

(9) Supervisory Skills

(10) Other Skills; Add what
you feel applies to your
job and is not covered
above.

82
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5. Provide the opportunity for adults to learn the skills useful in various
leisure time activities.

a. List of leisure time courses offered.

Courses Enrollment

Male

Female

b. Follow-up of leisure time course participants.

(1) Please indicate the leisure time course you were
enrolled in at the GJVS.

(2)
How frequently do you engage in the following typos of loisurotimo activities?

ALMOST
NEVER

1

1. Reading newspapers EJ
2. Engaging on croft hobbies (model building, jewelry making, etc.) C:i
3. Reading professional or trade books and periodicals C-.1

4. Attending nthlosic vonrT oe a specta,or . C.'
S. Attibrid,nt;, pion ,,, ,:l..corts, b0!ets ei)- EA
6. Watching 7 41,..1..i .it:.1 programs 0
7. Gardnning :;raosing (lowers, fruit trees, vegetables, etc.) 0
8. Recvlorig r)enemi magazines (LIFE, LOOK, READERS' DIGEST, etc.) 0
9. Workorg or horn. shop octivities (woodworking, metolworking, etc.) 0

10. Attand;rig educational courses for self-improvement 0
11. Engagor.g in team sports (softball, footboll, etc.) 0
12. Engagi:,.g on performing orts (acting, singing, instruments, etc.) 0
13. VisitiriT, or entertaining friends 0
14. Recocrrog non-fiction books (biogrophy, history, trovel, etc.) 0
15. Collecting stomps, coins, rocks, or other items 0
16. AttsrAing educational lectures and discussion groups El .
17. Engaging in individual sports (bwimming, hunting, fishing, etc.) =
18. Listening to music of horns for pleasure El
19. Going to the movies El
20. Oilier (please write in) 0

INFREQUENTLY FREGJENCLY

2 3

ALMOST
DAILY

4

., .....

.......... . . . . . .

. .......

_J

r---1 --,
,.....J --,-, --
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CD

ll
-J

c. Did the GJVS offer the leisure time course you really wanted

to take?
Yes No
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c. (continued)

If no, identify the course you would like to see taught.

Five Courses Most Frequently Requested

d. Did you learn what you wanted to about the leisure time
activity?

Yes No

Five Most Frequently Cited Explanations
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6. Provide a library of self-instructional materials for adults enrolled
in the various vocational programs offered by the GJVS.

a. Is the self-instructional library operational?
Yes No

b. List the number of programs available by content or course
area.

Area Number of Programs

c. Number of adults making use of the facility.

d. Number and percent of adults receiving passing scores on
post-tests.

Number

Percent

e. Average grads or percent correct obtained by adults on each
program.

f. GJVS teacher ratings of usefulness of the facility for adult
education.

(1) Circle the letter that best expresses your feelings
about the usefulness of the self-instructional facility
for adults.

(1.1) a. Useless

(1.2) b. Of little value

(1.3) c. Useful

(1.4) d. Very useful
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f. (continued)

(2) Indicate in a paragraph or less what you find most

useful about the self-instructional library.

Five Most Frequently Mentioned Uses

(3) Indicate in a paragraph or less what you like least

about the self-instructional library.

Five Dislikes Most Frequently Mentioned

(4) Indicate in a paragraph the single change that you

feel would most improve the usefulness of the self-

instructional library for you.

Five Most Frequently Mentioned Changes

g. Adult ratings of the usefulness of the facility to them.

(1) Circle the letter that best expresses your feelings

about the usefulness of the self-instructional

library to you.

(1.1) a. It was useless.

(1.2) b. It helped very little.

(1.3) c. It was useful.

(1.4) d. It was very useful.
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g. (continued)

(2) Indicate in a paragraph or less what you liked
best about the self-instructional library.

Five Most Frequently Mentioned Likes

(3) Indicate in a paragraph or less what you liked

least about the self-instructional library.

Five Most Frequently Mentioned Dislikes

(4) Indicate in a paragraph or less the single change

you feel would most improve the usefulness of the

self-instructional library for you.

Five Improvements Most Frequently Mentioned



7. Work with joint apprenticeship committees on training needs, facilities,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation.

a. List the courses requiring apprenticeship credit.

b. Number of meetings held with joint apprenticeship committees
for each course listed under item (a).

Course Number of Meetings

c. Amount of apprenticeship credit received by each course listed
in item (a).

Course Apprenticeship Credit

1.m...=1.10 .1111=1



d. Where credit was not given, list the reason. This should be done
done separately for each course.

Five Reasons Most Frequently Given
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D. Summary Sheet for Employer Objectives

1. Be responsive to the employment needs of local industry and provide
them with appropriately trained personnel.

a. List the sources of information about employment data
being received by the GJVS.

b. Is there a routing procedure of the above mentioned mate-
rial to relevant GJVS personnel (Director, Superintendent,
and Area Supervisors)?

Yes No

c. Number of meetings with representatives of employers and
labor to discuss training needs.



d. Employer evaluation of GJVS graduates.

Please evaluate the person In question In terms of the characteristics indicated below by
checking the appropriate spaces.

ANSWER THE THREE QUESTIONS

AT THE RIGHT FOR EACH OF

THE SKILL AND KNOWLEDGE

CHARACTERISTICS BELOW

1

How important Is
this skill for
his present job

2

Now would you
evaluate him
on this skill

Now does
others
who do
had no
in hi

3
he compare with

of about his age
the same work but
vocational course
school

1
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I MANUAL JOB SKILLS. Refers
to skill at using or operat-
ing tools, equipment, mater-
ials, machines, etc., in the
trade.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

2 JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
priacIples and concepts under-
lying the practical trade work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

4 MATHEMATICAL SKILLS. Refers
to ability to use arithmetic
or higher mathematics to solve
work problems.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

5 COMMUNICATION SKILLS. Refers
to skill at speaking, writing
drafting, sketching, etc., to
communicate ideas.,

( )
( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

6 READING AND INTERPRETIVE
SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, diagrams, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

()
( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

8 PERSONAL RELATIONS SKILLS.
Refers to skill at dealing with
people, such as customers, co-
workers, other tradesmen, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

9SUPERVISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-
izing etc.

( )
( ) ( )

( )

( )

( )

( ) ( ) ( )

r(17( --)

( )

( )

( )

( )

( )

( )
10 ATTITUDE TOWARD WORK. Refers
to such behavior as absentee-
ism, rule violation, concern fo
quality work, cooperation, etc.

( )1
( )
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2. Provide an employment service with a "known quality product" to local
employers.

a. List of courses for which records of the tasks students
actually can perform is available.

b. List of employers contacting the school for employees.

/11=112

.11..111

c. List of the employers contacted by the GJVS.
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3. Provide facilities for employers to retrain and/or update employees.

a. List of the employers contacting GJVS concerning the re-
training and updating of their employees.

b. List of the employers contacted by the GJVS regarding the
opportunity for retraining and updating their employees.

c. Number of meetings conducted to discuss employee retraining
and upgrading with local employers.

Local Employers Number of Meetings

d. List of the retraining and upgrading courses offered by
the GJVS.
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E. Summary Sheet for GJVS Staff Objectives

I. Provide a working context attractive to superior teachers and adminis-

trators.

a. List the working conditions or procedures which detract from
your maximum job performance.

Five Points Most Frequently Mentioned

b. List the things that you think would allow you to do your
job better.

Five Points Most Frequently Mentioned



2. Provide a continuing program of staff self-development and improvement.

a. Is there a formal teacher evaluation program?

Yes No

If yes, indicate minimum number of meetings or observa-
tions scheduled by supervisor.

b. Number of teachers participating in courses, seminars, or
workshops designed to update their teaching skills.

Number of staff members

Number participating in updating programs

c. Teacher perception of supervision

(1) Do you feel you have adequate time to discuss
relevant matters with your supervisor?

Yes No

If no, cite an example of topic you would like
to discuss.

Five Topics Most Frequently Mentioned

(2) List the areas in which you feel your supervisor
has been most helpful.

Five Areas Most Frequently Mentioned
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(3) List the areas in which you feel you need the
most aid in order to develop professionally.

Five Areas Most Frequently Mentioned
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F. Summary Sheet for Community Objectives

1. Maintain contact with local schools, agencies, and private groups making
a concerted attack upon the problems of school, family, and community
that incorporate or reflect the objectives of the GJVS.

a. List the local schools, agencies, and private groups making
a concerted attack on the problems of school, family, and
community.

Groups Contact

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes ho

Yes No

b. Where answer is "Yes" to item (a), describe the number and
type of contacts made.

Group

Type of Contact--
Phone Personal Number of
Letter. Other Contacts
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c. List the agencies with whom you are actively cooperating or
coordinating programs.

Agencies Type and Purpose of Program
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2. Provide a technical library open to all residents of Greene County.

a. Is the library operational?

Yes No

If yes:

(1) Number of volumes.

(2) Range of texts; content areas. List them.

(3) Number of local residents using library.

(a) Number of residents with library card.

(b) Number who use it as resource.

(c) Number of employers and companies using
library facilities.

b. Comments or suggestions made by library users involving ways
to improve service.

(1) In a paragraph or less, please indicate what you
like best about the library.

Five Topics Most Frequently Mentioned Frequency

(2) In a paragraph or less, please indicate what you
like least about the library.

Five Topics Most Frequently Mentioned Frequency
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(3) Indicate in a paragraph or less what the library
could do to be of more use to you.

Five Topics Most Frequently Mentioned Frequency



3. Provide meeting rooms for educational and civic organizations.

a. List of organizations making use of GJVS meeting rooms.

Number of

Organizations Frequency Persons Attending

4.0

b. Comments about use of room by the responsible member of the

organization.

(1) Were the facilities and arrangements adequate?

Yes No

If ne, explain.

F i_ve,._Toa ics Most Fre uently Mentioned

(2) List any suggestions that might make the GJVS
facilities more useful to you.

Five Topics Most Freqikr___itionecluentlt Frequency,

ameimmln....
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4. Provide information about the GJVS to school students, parents, and

adults in need of vocational education, employers, and civic and social

organizations.

b. List of organizations to which GJVS personnel made presentation.

Approximate Number of

Organizations People Attending Meeting

=111111111MIlm.

c. List of personnel responsible for pun! is relations and/or

GJVS presentations.

Name Number of Presentations

a. List of groups and organizations for which presentations ex-

plaining the objectives of the GJVS would be useful to the

accomplishment of GJVS goals.
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5. Provide a centralized vocational education facility that is more ef-
ficient at meeting county needs than the previous system of separate
facilities for each school district.

a. List the vocational education courses taught at each feeder
school during the September 1966 academic year and their
enrollment.

Beavercreek

Cedar Cliff

Courses Enrollment



a. (continued)

Fairborn

Greeneview

Sugarcreek

Courses Enrollment
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a. (continued)

Xenia

Courses Enrollment

b. List the vocational education courses taught at the GJVS
and the enrollment in each course.

Courses Enrollment
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c. List the courses available at the GJVS that were not available

at the feeder schools. Separate comparisons will be made be-

tween the GJVS course offerings and each feeder school.

Beavercreek Greeneview

mlw,mIM

Cedar Cliff Sugarcreek

IMMNMM,M..

airborn Xenia

106



d. List the courses or extra sections of courses provided in the
feeder schools as of September 1967 which were not offered
prior to the opening of the GJVS.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

10.

. IS

a



e. The number of students enrolled in courses, both in the feeder
schools and the GJVS, which were not available to students
prior to the opening of the GJVS in September 1967.

OM 1

f. Proportion of feeder school costs attributable to vocational
education.

(1) Attendance Services

(2). Health Services

Beavercreek

Dollar Amount Attribut-
Total School able to All Vocational

gxpenditures Education Courses

(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges

(6) Food Services

(7) Student Body Activities

(8) Instructional Costs

(9) Maintenance of Plant

(10) Capital Outlays

Cedar Cliff

Dollar Amount Attribut-

Total School able to All Vocational

Expenditures Education Courses

(1) Attendance Services

(2) Health Services

(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges

(6) Food Services

(7) Student Body Activities

(8) Instructional Costs

(9) Maintenance of Plart

(10) Capital Outlays
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f. (continued)

Fairborn

Dollar Amount Attribut-

Total School able to All Vocational

Expenditures Education Courses

(1) Attendance Services

(2) Health Services

(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges ....... .
(6) Food Services

(7) Student Body Activities

(8) Incmxtional Costs -..

(9) Ma:ntenance of Plant

(10) Capital Outlays

Greeneview

Dollar Amount Attribut-

Total School able to All Vocational

Expenditures Education Courses

(1) Attendance Services

(2) Health Services

(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges

(6) Food Services

(7) Student Body Activities

(8) Instructional Costs

(9) Ma:ntenance of Plant

(10), Capital Outlays

109
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f. (continued)t i nued)

Suga rc reek

Dollar Amount Attrihut-

Total School able to All Vocational
Expenditures Education Courses

(1) Attendance Services

(2) Health Services

(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges

(6). Food Services

(7) Student Body Activities

(8) Instructional Costs

(9) Maintenance of Plant

(10) Capital Outlays

Xenia

Dollar Amount AttriLut-

Total School able to All Vocational

,Expenditures Education Courses

(1) Atten6ance Services

(2) 1ealth Services

(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges

(6) Food Services

(7) Student Body Activities

(8) Instructional Costs

(9) Maintenance of Plant

(10) Capital Outlays
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g. GJVS

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

Expenditures

Attendance Services

Health Services

Transportation Services

Operation of Plant

Fixed Charges

Food Services

Student Body Activities

Instructional Costs

Maintenance of Plant

Capital Outlays
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6. Create and maintain a favorable image of the GJVS and its services.

What are your opinions of the school in terms of the characteristics listed

below? Give your answers by checking the appropriate space at the right.

If you do not feel qualified to voice an opinion or have no opinion, please

check the "no opinion" space.

1.

2.

3.

A.
5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

SCHOOL CHARACTERISTICS

1 2 3 4 5

NO
OPINION POOR FAIR GOOD EXCELLENT

Adequacy of shop facilities ( )

Competence of vocational instructors ( )

Adequacy of student counsel!ng ( )

Efforts to prevent drop-outs ( )

Quality of course offerings ( )

Relationship with community ( )

Reputation in community ( )

Skill level of vocational graduates- ( )

Relationship with local employers-- ( )

Relationship with local labor groups ( )

Quality of vocational students ( )

Variety of course offerings ( )

Effort to place graduates ( )

Work habits and attitudes of grads.- ( )
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EVALUATION PLAN

The evaluation plan is intended to provide a description of a way in

which the assessment items can be used and analyzed. It specifies who

should fill out the item, the approximate time it should be administered,

the individual responsible for summarizing i;le 4atz, es well as the action

to be taken with this summary. In all cases, unless clearly specified in

the plan, copies of the data summary should be provided to the director and

superintendent of the GJVS. When appropriate, additional copies of these

data should also be sent to feeder school personnel.

The plan will describe how to use each item and will closely follow

the format and arrangement of the Data Summary Sheets. In many instances,

the plan will refer back to the summary sheeLs and elaborate on the manner

in which they should be utilized. It is hoped that the Data Summary Sheets

and the Evaluation Plan will enable the GJVS to carry on its own evaluation

with minimal assistance from outside specialists.

113



PLAN FOR STUDENT OBJECTIVES

1. Provide the opportunity for a vocational education to all Greene County

high school students 16 years or older who meet the curricular prerequi-

sites.

(1.1) All items assessing this objective are the responsibility

of the GJVS counselor. Items should be completed by 1 June

of each academic year. During the first year of operation,

these iteffis situ 1d be completed by 1 October 1967. After

reviewing the summary data, the direc.tor and/nr superin-

tendent will take appropriate action.

2. lncreate the number of curricular offerings and choices available to

high school students in Greene County.

(2.1) All items assessing this objective are the responsibility

of the GJVS counselor. ;tams should be completed by 1

October of each academic year. After reviewirg the summary

data, the director and/or superintendent will take appro-

priate action.

3. Reduc'e the number of students of high school age who fail to complete

high school.

(3.1) All items assessing this objective are the responsibility

of the GJVS counselor.

(3.2) In item a, the number of dropouts for each feeder school

for years 1964, 1965, and 1966 should be averaged to pro-

vide the average number of dropouts for each feeder school

during the most recent periods prior to the opening of the

GJVS.

(3.3) In order to complete item d, attempts should be made by

the GJVS counselor and feeder school counselors to inter-

view by phone or in person those individuals who drop out

of school during the academic year. In addition, attempts

should also be made to interview feeder school students

who dropped out during the September 1966 academic year.

We are Interested in determining why students say they

leave school so that we can reduce this number by develop-

ing programs that meet their needs.

(3.4) All items should be completed by 1 May of each academic

year. During the first year of operation, the items deal-

ing with feeder school dropouts during the academic year

beginning September 1966 should be completed by 1 December

1967.
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(3.5) Completed copies of the Data Summary Sheet covering objec-
tive 3 should be provided to both the director and super -
intmndent of the GJVS. Copies should also be sent to the
Superintendent of feeder schools and their guidance coun-
selors. It may be reasonable to have a county-wide meeting
once or twice a year to discuss the dropout problem and
methods of reducing it.

4, Place each student desiring a vocational education in a curriculum com-
patible with his interests, aptitudes, and achievements as reflected
by student course selections, measurement of student interests, teacher
evaluation, counselor evaluation, test results, and parental consent.

(4.1) Item a will be the responsibility of the GJVS counselor. It

will be completed by 1 June of each academic year. However,
the first report dealing with the beginning students will be
made by 1 October 1967. Copies of the completed Data Summary
Sheet for objectives should be provided to both the director
and superintendent of the GJVS.

(4.2) Item b will be the responsibility of the GJVS counselor. It

will be completed by 1 October of each year. It will involve
contacting feeder school personnel as well as GJVS personnel
to determine the number and type of parental complaints. The
five most frequent types of complaints will be identified and
provided to the director and superintendent of the GJVS. A
meeting between the GJVS counselor, director, and superinten-
dent will be held late in October to discuss ways of solving
or reducing parental complaints.

(4.3) Item c will be the responsibility of the GJVS counselor and
will require him to critically review the student enrollment
procedures and make recommendations to the GJVS director and
superintendent. The evaluation of the June enrollment pro-
cedures should be completed by 1 October of the following
academic year.

(4.4) Item d should be completed by each GJVS instructor. Evalua-
tion sheets should be provided to them by 1 December of each
academic year. Items should be completed by 31 December.
These sheets will then be sent to the GJVS counselor. He
will summarize the data by indicating the total number of
students that instructors feel were incorrectly placed and
the five most frequent reasons they cite for believing this.
The counselor should meet with each instructor making a com-
plaint and discuss the problem in more detail. When neces-
sary, the GJVS director and superintendent should also be
contacted.

(4.5) Item e is the responsibility of the GJVS counselor. He

should make note of the complaints registered by feeder
school personnel concerning GJVS enrollment procedures and
classify them by school. A list of the five most frequent
complaints should be constn.cted. This report should be
completed by 1 October and will reflect the criticism as-
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sociated with the enrollment taking place during the pre-

ceding May. A meeting should be arranged with the GJVS

counselor, director, and superintendent and will be held late

in October to discuss ways of solving or reducing feeder

school complaints.

(4.6) Item f will be the responsibility of the GJVS superintendent.

He will list any complaints raised by his school board re-

garding GJVS enrollment procedures. These issues will be

discussed at the meeting to be held late in October to dis-

cuss enrollment problems.

(4.7) Item g will be completed by employers and/or supervisors

of GJVS graduates. These questionnaires will be mailed out

one year after the students have graduated. Questionnaires

should be mailed at a time which is administratively conve-

nient for the GJVS staff. Forms should be returned to the

GJVS counselor who will be responsible for computing mean

scores for each item for each vocational major as well as an

overall GJVS mean score.

(4.8) Item h will be completed by GJVS students and will only be

administered to students spending their first year at the

GJVS. Item administration will take place in early May.

Completed forms will be provided to the GJVS counselor who

will be responsible for summarizing the data and listing the

five most frequent reasons why students think they could not

take the course they wanted. In addition, a list of the

five courses most frequently mentioned when students were

asked to identify the course they wanted to take that was not

offered will be provided. This data will be reviewed by the

director and-superintendent and will be given consideration

when the school offers additional courses.

5. Provide broad, highly relevant job training which reflects actual in-

dustrial performance. The curriculum will incorporate the advice of

both industry and labor.

(5.1) Item a should be completed by the T&I supervisor and/or

the director of the GJVS. It should be filled out prior

to 5 September of each academic year. When course out-

lines are not approved, conferences between the instructor

and his supervisor should take place as soon as possible

to correct deficiencies.

(5.2) Item la should be completed by all advisory committee mem-

bers and can be sent by mail to their homes. This item

should be mailed in early October. The GJVS counselor

will have the responsibility for summarizing the data re-

turned by them. Mean scores should be obtained for each

course using an advisory committee. When mean scores are

two or less, advisory members should be interviewed to

determined why they feel the course is only "fair," and

what steps are necessary to improve the course.
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(5.3) Item c should be completed by each GJVS vocational instruc-
tor. These records should be handed in by the end of each
academic year, and presented to the GJVS director for review.

(5.4) Item d is the responsibility of the T&I supervisor and
should be completed by the end of each academic year.

(5.5) Item e should be mailed to and completed by the GJVS grad-
uates one year after graduation. The GJVS counselor will
be responsible for summarizing the data returned by grad-
uates. Frequency counts by each vocational major and
overall GJVS scores can be used for summarization. A
meeting should be conducted with the GJVS director and
superintendent to discuss the implications of these results.

(5.6) Item f will be mailed to and completed by employers of
GJVS graduates one year after their graduation. The GJVS
counselor will be responsible for summarizing the data
returned by employers. Mean scores by vocational major
and overal GJVS means can be used for summarization. A
meeting should be conducted with the GJVS director and
superintendent to discuss the implicatiOni of these results.

6. Provide each student desiring a job with employable skills which result
in a level of remuneration at least meeting minimum wage standards.

(6.1) In order to assess this objective, GJVS vocational course
instructors will call graduates of their courses three
months after graduation to determine their starting salary
or hourly wage. Course instructors will then place the
data for all students from their class on a sheet and send
it to the GJVS counselor. The counselor will be responsi-
ble for computing the average starting salary or hourly
wage for each vocational major and the overall GJVS average.
The director and superintendent will review this data and
take appropriate action.

7. Place each student desiring a job in an available position compatible
with his interests, training, and achievement as rapidly as possible
after graduation from the GJVS,

(7.1) Item a will be mailed to and completed by GJVS graduates
one year after graduation. The GJVS counselor will be
responsible for summarizing the data returned by gradu-

ates. Frequency counts by vocational major and overall
GJVS counts can be used for summarization. A meeting
with the director and superintendent should be held to
discuss the implications of these results.

(7.2) Item b will be completed by GJVS vocational course in-
structors. This item should be completed at the same
time the instructors call to determine the starting
salary or hourly wage of their graduates. Course in-
structors will then send the data for all their students
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to the GJVS counselor for summarization. Frequency
counts by vocational major and overall GJVS can be used
for summarization. This data will then be provided to
the director and superintendent for review.

8. Provide students with attitudes and information useful in adjusting to
the working world as citizens and individuals seeking self-fulfillment.

(8.1) Item a is to be mailed to and answered by the employers
of GJVS graduates one year after graduation. The GJVS
counselor will be responsible for summarizing the data
returned by graduates. Mean scores by vocational major
and overall GJVS means can be used for summarization.
The completed data summaries should be provided to the
director and superintendent for review. If any voca-
tional major has a mean less than 3, attempts should be
made to contact employers to investigate the reasons
for the low rating.

(8.2) The remaining items assessing this objective will be
mailed to and completed by GJVS graduates one year
after graduation. The GJVS counselor will be respon-
sible for summarizing the data. Mean scores by voca-
tional major and overall GJVS means can be used for
summarization. The completed data summaries should
be provided to the director and superintendent for
review:

9. Provide an English program which emphasizes the practical applications
of English to daily life and work.

(9.1) Item a should be completed by the GJVS director and/or
the superintendent by 5 September of each academic
year. When the course is rated as being less than
relevant a meeting with the course instructor should
be held as soon as possible. During this meeting, dis-
cussions should take place which identify those aspects
of the course that should be changed. Suggestions should
also be made concerning methods of improving the course
content and organization.

(9.2) Item E., should be completed by GJVS students at the end
of each academic year. Forms should be provided in the
English class to assess student reaction to the course.
The course instructor will be responsible for summarizing
the data. The data summarization will consist of class
means on the rating item as well as lists of the five
topics most frequently mentioned as being useful, the
five topics most frequently mentioned as being least use-
ful, and five topics most frequently suggested for use in
future courses. The completed data summaries should be
provided to the director and superintendent prior to the
end of the academic year. Student evaluation of the pro-
gram should be used in planning the course content and
methods for the following year.
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10. Provide a social studies program which stresses problem-solving tech-
niques and deals with subject matter relevant to students, their fam-
ilies, and their community.

(10.1) Item a should be completed by the GJVS director and/or
superintendent by 5 September of each academic year.
When the course is rated as being less than relevant
a meeting with the course instructor should be held as
soon as possible. During this meeting, discussions
should take place which identify those aspects of the
course that should be changed.

(10.2) Item b should be completed by the GJVS students at the
end of each academic year. Forms should be provided
in the social studies class to assess student reaction
to the course. The course instructor will be respon-
sible for summarizing the data. The data summarization
will consist of class means on the rating item as well
as lists of the five topics most frequently mentioned
as being useful, the five topics most frequently men-
tioned as being least useful, and the five topics most
frequently suggested for use in future courses. The
completed data summaries should be provided to the
director and superintendent prior to the end of the
academic year. Student evaluation of the program
should be used in planning the course content and
methods for the fo:lowing year.

11. Provide counseling for GJVS students in three major areas: occupational,
academic, and personal.

(11.1) Items a and c are to be completed by the GJVS counselor
at the end of each academic year. The counselor should
also identify the five problems most frequently men-
tioned by the students he sees. A meeting should be held
with the director and superintendent to discuss these
major areas of student concern and what r!!: he done about
them.

(i 1.2) Items b and dl are to be completed by GJVS course instruc-
tors at the end of each academic year. This data will
then be sent to the GJVS counselor who will 40 respon-
sible for summarizing the data. He will make a list of
the five most frequent types of problems instructors
refer to him as well as mean ratings of improvement.
During the data summarization, any ratings indicating
that the student has become worse should be noted. A
meeting between the counselor and instructor should take
place to discuss the student in question. Summary data
and a list of "problem students" should be provided to
the GJVS director and superintendent for review.

(11.3) Item d2 will be mailed to and completed by GJVS grad-
uates one year after graduation. The data will be
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returned to the GJVS counselor who will compute overall
GJVS item means. If item means are less than 2, inter-
views 0ould be conducted to determine why the ratings
were low. Summary data should be provided to the
director and superintendent.

12. Cooperate with the feeder schools to provide those student services for
which the home schools will retain responsibility.

(1?.1) Items a, b, c, and d are to be completed by the GJVS
counselor at the end of each academic year. The number
of GJVS students participating in extracurricular ac-
tivities at the feeder school will come from item f to
be explained below. Summary data will be provided to
the director and superintendent at the end of each
academic year.

(12.2). Items e and f will be completed by GJVS students at the
end of each academic year. Data forms should be pro-
vided during some convenient class period--perhaps English.
The data should then be sent to the GJVS counselor for
summarization. The summary should indicate the number of
students participating in extracurricular activities, 0,1
types of activities in which they engage, and the mean of
their ratings of the opportunity for participation. If

the mean is lower than a "satisfactory one," interviews
should be conducted to determine the problems and plans
made for corrective action. Summary data sheets will be
provided to the GJVS director and superintendent.

13. Provide a library of self-instructional materials for students enrolled
in the various programs offered by the GJVS.

(13.1) Items a to e will be completed by the ;ndividual as-
signed responsibility for the self-instructional
library. Items should be completed at the end of

each academic year.

(13.2) Item f will be completed by GJVS course instructor
at the end of each academic year. The forms should

then be sent to the GJVS counselor for summarization.
This will include the mean rating of the usefulness
of the facility by all GJVS instructors, a list of
five things most frequently mentioned as being liked
most, the five things most frequently mentioned as
being liked least, and the five most frequent changes
requested.

(13.3) Item g will be completed by GJVS students utilizing
the self-instructional library and should be completed
during their last visit to the facility during the
academic year. The data forms should then be sent to

the GJVS counselor for summarization. This will in-
clude frequency counts for each alternative in the
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rating scale as well as lists of the five things most
frequently liked best, liked least, or changes requested.

(13.4) The data summary sheets should be provided to the director,
superintendent, and individual responsible for the self-
instructional library. A meeting should be held with
these three members as well as the GJVS counselor to dis-
cuss improvements in the library program.

14. Work with joint apprenticeship committees on training needs, facilities,
equipment, and experience needed to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation.

(14.1) All items assessing this behavior are the responsibility
of the TE,1 supervisor. They should be completed by 1
June of each academic year. Data summaries should be
presented to the director and superintendent for review
and discussion.



PLAN FOR FEEDER SCHOOL OBJECTIVES

1. Assist in the development of junior high and feeder school programs and
curricula designed to aid the student in exploring the world of work
and developing a realistic understanding of his own skills and abilities
prior to selecting an academic or vocational high school plan of study.

(1.1) All Items assessing this objective are the responsibility
of the GJVS counselor. They are to be completed by the
end of each academic year. Copies of the data summary
sheets should be provided to both the director and super-
intendent of the GJVS. Appropriate action will then be

taken by them.

2. Coordinate the placement of all students enrolled at the GJVS and
assist any graduating members of feeder schools requesting aid.

(2.1) Item a is the responsibility of the GJVS counselor
and should be completed by 1 December of each academic

year. Any changes in procedures should be reported
to the director and superintendent of the GJVS as well

as feeder school personnel.

(2.2) Item b is to be completed by feeder school counselors.
It is suggested that the GJVS counselor call the feeder

school personnel responsible for enrolling students in
the GJVS early in December of each academic year. The
GJVS counselor will then note and correct any errors or
misunderstandings or the part of feeder school personnel.

(2.3) Items c, d, e, and f are to be completed by the GJVS
counselor by 30 September of each academic year and the
data summaries provided to the director and superintendent

of the GJVS.

(2.4) Item a will be completed by the GJVS counselor if the
director and superintendent decide the results presented

in e and f were not satisfactory. A meeting will be called

with all vocational instructors, the superintendent,
director, and counselor in attendance. This meeting

should discuss possible causes of the placement difficulty
and attempt to develop solutions. The GJVS counselor will
take notes on the proceedings and provide a summary to the

director and superintendent.

3. Provide information about the world of work and job opportunities to

feeder school counselors.

(3.1; Item a will be completed by the GJVS counselor at the

end of each academic year, and a summary sheet provided

to the director and superintendent.
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4. Coordinate a uniform testing program.

(4.1) All items assessing this objective are the responsibility
of the GJVS counselor. Items a and b are to be completel
by 1 December of each academic year. If the answers to
either or both of these jtems is "no" for any feeder
school, the GJVS counselor 'should contact his superin-
tendent. The GJVS superintendent will then contact the
appropriate feeder school personnel and request correc-
tive action.

(4.2) Items c and d will be completed by the GJVS counselor at
the end of each academic year. The data summary will
then be provided to his director and superintendent. Any
attempts to change feeder school testing programs will be
initiated by the GJVS superintendent.

5. Provide opportunities for professional growth and development to feeder
school counselors.

(5.1) Items a and b are to be completed by the GJVS counselor
at the end of each academic year. The summary data will
be reviewed by the GJVS director and superintendent.

(5.2) Item c will be completed by the feeder school counselors
during May of each academic year. Items will be mailed
to their home schools. This data will be returned to
the GJVS counselor who will list the five activities most
frequently mentioned. A meeting will then be conducted
with the GJVS superintendent to determine the steps neces-
sary to provide certain aspects of the training desired.

6. Coordinate the development of a local employers handbook containing the
names of firms, types of jobs available, and person to contact for em-
ployment.

(6.1) All items assessing this behavior are to be completed by
the GJVS counselor at the end of each academic year. Com-
pleted data summary sheets should be provided to the direc-
tor and superintendent of the GJVS.

(6.2) Item e results will be discussed by the counselor, director,
and superintendent of the GJVS and appropriate action taken.

7. Provide the curriculum, facilities, and staff to train all students
16 years or older desiring a vocational education and meeting the cur-
ricular prerequisites.

(7.1) All items composing this objective will be completed by
the GJVS counselor by 1 October of each academic year.
This summary will reflect the enrollment records of the
preceding June. A summary of this data will be provided
the GJVS superintendent and director as well as each
feeder school superintendent.
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8. Provide record keeping and transfer functions adequate to meet the re-
quirements of the feeder schools as well as the GJVS.

(8.1) Item a will be completed by the GJVS superintendent at the
end of each academic year. If the answer to this question
is "no," corrective action will be taken where appropriate.

(8.2) Item b will be the responsibility of the GJVS counselor and
will be completed at the end of each academic year. A sum-
mary of this data will be provided to the director and
superintendent of the GJVS and corrective action will be
taken where necessary.

(8.3) item c will be completed by all GJVS instructors and re-
turned to the counselor for summarization. He will list
the type of information most often desired and present this
to the director and superintendent. The GJVS superintendent
will initiate action to obtain records necessary for the
GJVS staff to operate effectively.

(8.4) Item d will be completed at the end of each academic year
and the results presented to his director and superintendent.

(8.5) Item e will he completed by the GJVS counselor by 15 Septem-
ber of each academic year. If the answer to this item is
"no," the superintendent of the GJVS should be contacted
and an assignment of responsibility made as soon as possible.



PLAN FOR ADULT OBJECTIVES

1. Provide the opportunity and facilities for adults, particularly those
caught in the cycle of poverty, to learn new employable skills compat-
ible with their interests, aptitudes, and level of achievement as re-
flected by adult course selection, test results, and counselor evalua-
tion.

(1.1) Items a, b, c, and d will be completed by the GJVS coun-
selor by 30 June of each academic year. In item d, the
counselor will critically review the adult enrollment pro-
cedures and make recommendations to the GJVS director and
superintendent. Data summaries for each of these items will
be provided to the director and superintendent for review.

(1.2) Item e will be completed by each GJVS adult course in-
structor two months after classes have begun. Evaluation
sheets will be provided to the instructors by the GJVS
counselor. The completed forms will be returned to him.
He will summarize the data by indicating the total number
of adults instructors feel were incorrectly placed and the
five most frequent reasons they cite for believing this.
The counselor should meet with each instructor making a com-
plaint and discuss the problem in more detail. When neces-
sary, the GJVS director and superintendent will be contacted.

(1.3) Item f will be completed by employers and/or supervisors of
adult GJVS graduates. These questionnaires will be mailed

out one year after graduation. Questionnaires will be
mailed at a time which is administratively convenient for
the GJVS staff. Forms will be returned to the GJVS coun-
selor who will have responsibility for computing mean
scores for each item for each vocational major as well as

overall GJVS mean scores.

(1.4) Item oL will be completed by adults at the end of their

second month in class. The assessment forms will be pro-
vided in class and completed there. The data forms will

then be provided to the GJVS counselor who will be respon-
sible for summarizing the data and listing the five most
frequent reasons why adults think they could not take the

they wanted. in addition, a list of the five courses most
frequently mentioned when adults were asked to identify
the course they wanted to take that was not offered will

be provided. This data will be reviewed by the director
and superintendent and will be given consideration when

the school offers additional courses.

2. Provide broad, highly relevant job trainign which reflects actual in-
dustrial performance of occupational tasks and duties. The curriculum

will reflect advice from both industry and labor.

(2.1) Item a should be completed by the T&I supervisor and/or
the director of the GJVS. It should be completed prior

to the beginning of the adult course. When course out-

lines are not approved, conferences between the instructor
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and his supervisor should take place as soon as possible
to correct deficiencies.

(2.2) Item b should be completed by all advisory committee mem-
bers and can be sent by mail to their homes. These items

should be mailed while the course is still in session.
The GJVS counselor will have the responsibility for sum-
marizing the data returned by then. Mean scores should
be obtained for each course us!ng an advisory committee.
When mean scores are two or less, advisory members should
be interviewed to determine why they feel the course is
only "fair" and what steps are necessary to improve the
course.

(2.3) Item c should be completed by each GJVS adult vocational
instructor. These records should be presented to the
director of the GJVS for review at the end of each course.

(2.4) Item d is the responsibility of the T&I supervisor and
should be completed at the end of each academic year.

(2.5) item e should be mailed to and completed by GJVS adult
graduates one year after graduation. The GJVS counselor

will be responsible for summarizing the data returned by

graduates. Frequency counts by each vocational major and
overall GJVS counts can be used for summarization. A
meeting should be conducted with the GJVS director and
superintendent to discuss the implications of these results.

(2.6) Item f will be mailed to and completed by employers of

GJVS adult graduates one year after graduation. The GJVS

counselor will be responsible for summarizing the data
returned by employers. Mean scores by vocational major
and overall GJVS means can be used for summarization. A

meeting should be conducted with the GJVS director and
superintendent to discuss the implications of these results.

3. Place each adult desiring aid in finding a job in an occupation compat-
ible with his interests, t.aining, and achievement as rapidly as possible

after completion of course work. This job should provide a level of

remuneration at least equal to minimum wage levels.

(3.1) item a will be mailed to and completed by adult GJVS
graduates one year after graduation. The GJVS counselor
will be responsible for summarizing the data returned by

graduates. Frequency counts by vocational major and

overall GJVS counts can be used for summarization. A
meeting with the director and superintendent should be
held to discuss the implications of these results.

(3.2) Items b and c will be completed by GJVS adult vocational

instructor two months after completion of course. In-

structors will call graduates to determine the starting

salary or hourly wage of their graduates as well as the
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type of job they accepted. Course instructors will then
place the data for all students in their class on a sheet
of prper and send it to the GJVS counselor for summariza-
tion. The counselor will be responsible for computing
the average starting salary or hourly wage for each voca-
tional major as well as an overall GJVS adult average.
In addition, frequency counts by vocational major and
overall GJVS will be used for summarizing instructor
ratings of the relatedness of graduates' jobs to their
training and achievement.

4. Provide the opportunity for adults to learn the skills necessary for
upgrading and promotion.

(4.1) Item a will be completed by the GJVS counselor at the
end of each academic year.

(4.2) Item b will be completed by the T&I supervisor and/or
the director of the GJVS. It should be completed prior
to the beginning of the adult course. When course out-
lines are not approved, conferences between the instruc-
tor and his supervisor should take place as soon as pos-
sible to correct deficiencies.

(4.3) Item c should be completed by each GJVS adult vocational
instructor. These records should be presented to the
director of the GJVE for review at the end of each course.

(4.4) Item d is the responsibility of the T6.1 supervisor and
should be completed at the end of each academic year.

(4.5) Item e should be completed by all advisory committee
members and can be sent by mail to their homes. These
items should be mailed while the course is still in
session. The GJVS counselor will have the responsibility
for summarizing the data returned by them. Mean scores
should be obtained for each course using an advisory com-
mittee. When mean scores are two or less, advisory mem-
bers should be interviewed to determine why they feel the
course is only "fair" and what steps are necessary to
improve the course.

(4.6) Item f will be completed by GJVS adult vocational in-
structors six months after completion of the course by
adults. Instructors will crll graduates to determine
if they have had a salary increase and/or promotion
since completing their course at the GJVS. Instructors
will then place the data for all students on a sheet of
paper and send it to the GJVS counselor for summarization.
Frequency counts and mean increases will be computed by
vocational major as well as overall GJVS upgrading cours,s.
A summary of these results will be presented to the direc-
tor and superintendent of the GJVS for comment and review.
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(4.7) Item swill be completed by the employers of the adult
upgrading program graduates. The questionnaire will be
mailed one month after the above phone calls have been

completed. The data will be returned to the GJVS coun-

selor for summarization. He will be responsible for
determining feequency counts by vocational major and

overall upgrading programs.

5. Provide the opportunity for adults to learn the skills useful in various

leisure time activities.

(5.1) Item a will be completed by the GJVS counselor at the
end of each academic year and the summary provided to
the director and superintendent for review.

(5.2) Items b and c will be completed by adults completing
leisure time courses at the GJVS. Questionnaires will
be mailed to their homes one year after completing the
course. The results will be provided to the GJVS coun-

selor for summarization. Item means will be computed.

In addition, the five most frequent courses mentioned as
being the ones adults would like to see taught will be

provided. The information gathered here will be used
when further decisions need to be made concerning what
courses are to be taught in the future.

6. Provide a library of self-instructional materials for adults enrolled

in the various vocational programs offered by the GJVS.

(6.1) Items a to e will be completed by the individual assigned

responsibility for the self-instructional library. Items

should be completed at the end of each academic year.

(6.2) Item f will be completed by the GJVS adult course instruc-

tors at the end of each academic year. The forms should

then be sent to the GJVS counselor for summarization.

This will include the rating of the usefulness of the
facility by all adult ic_itructors, a list of the five

things most frequently mentioned as being liked most, the

five things most frequently mentioned as being liked least

and the five most frequent changes requested.

(6.3) Item s. will be completed by the GJVS adult students uti-

lizing the self-instructional library and should be com-

pleted during their last visit to the facility during

the academic year. The data forms should be sent to the

Gr3 counselor for summarization. This will include fre-

quency counts for each alternative in the rating scale as

well as lists of the five things most frequently liked

best, liked least, of changes requested.
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(6.4) The data summary sheets should be provided to the director,
superintendent, and individual responsible for the self-
instructional library. A meeting will be held with these
three members as well as the GJVS counselor to discuss
improvements in the library program.

Work with joint apprenticeship committees on training needs, facilities,
equipment, and experience neede to acquire credit toward apprentice-
ship hours for courses requiring this type of accreditation.

(7.1) All items assessing this behavior are the responsibility
of the T&I supervisor. They should be completed by 1
June of each academic year. Data summaries should be
presented to the director and superintendent for review
and discussion.
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PLAN FOR EMPLOYER OBJECTIVES

1. Be responsive to the employment needs of local industry and provide

them with appropriately trained personnel.

(1.1) Items a, b, and c are to be completed by the GJVS
counselor at the end of each academic year. If the

answer to b is "no," steps should be taken to develop

a routing procedure whch provides employment infor-

mation to the relevant GJVS personnel. The data sum-

mary will then be provided to the director and super-

intendent for review and comments.

(1.2) Item d will be mailed to and completed by the employers
of GJVS graduates, both students and adults, one year

after their graduation. The GJVS counselor will be re-
sponsible for summarizing the data returned by employers.

Mean scores by vocational major, type of program, and

overall GJVS means can be used for summarization. A

meeting should be conducted with the GJVS director and
superintendent to discuss the implications of these

results.

2. Provide an employment service with a "known quality product" to local
employers.

(2.1) Items a, b, and c will be the responsibility of the
GJVS counselor and should be completed by the end of
each academic year. A summary of this data should be
provided to the director and superintendent for review
and comment. A meeting including the T&I supervisor,
counselor, director, and superintendent should be held
at the end of each academic year to plan school-employer
interaction for the coming year.

3. Provide facilities for employers to retrain and/or update their

employees.

(3.1) Ill items assessing this behavior are the responsibility

of the GJVS counselor and are to be completed at the end

of each academic year. The data summary will then be

provided to the director and superintendent for review

and comment. A meeting including the T&I supervisor,
counselor, and superintendent should be held at the end

of each academic year to formulate GJVS plans for the

coming year.
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PLAN FOR GJVS STAFF OBJECTIVES

1. Provide a working context attractive to superior teachers and adminis-
trators.

(1.1) items a and b will be completed by all GJVS professional
personnel at the end of each academic year. Data forms
will be sent to the GJVS director for summarization. He

will identify the five topics most frequently mentioned
as detracting from staff job performance as well as the
five points most frequently mentioned as being capable
of improving job performance. A meeting wi ll then be
held between the director and superintendent to discuss
the implications of these results.

2. Provide a continuing program of staff self-development and improvement.

(2.1) Items a and b are to be completed at the end of each
academic year by the GJVS director. The data summary
should be reviewed by the superintendent and appropriate
action taken.

(2.2) Item c is to be completed by all GJVS instructors at the
end of each academic year and the data sent to the direc-
tor for summarization. This will include a list of the
five topics most frequently mentioned by instructors as
being topics they would like to discuss with their super-
visor; the areas in which they feel their supervisor has
been most helpful; and the areas in which they feel they
need the most aid in order to develop professionally.
Summary d ,ta will be provided to the GJVS superintendent.
The director and superintendent will discuss the impli-
cations of these data and plan appropriate action.

131



PLAN FOR COMMUNITY OBJECTIVES

1. Maintain contact with schools, agencies, and private groups making a

concerted attack on the problems of school, family, and community that

incorporate or reflect the objectives of the GJVS.

(1.1) All items assessing this objective are the responsibility

of the GJVS counselor and are to be completed at the end

of each academic year. A summary of this data will be

provided to the director and superintendent for review.

A meeting will be held at the end of each academic year

to discuss plans for the coming year.

2. Provide a technical library open to all residents of Greene County.

(2.1) Item a will be completed at the end of each academic

year by the staff member assigned responsibility for

the operation of the technical library. A summary of

this data will be provided to the director and super-

intendent of the GJVS for review and comment.

(2.2) Item b will be completed by users of the technical

library. By 1 May of each academic year, forms for

user comments should be available somewhere in the

library where they are likely to be seen and completed.

Items should be provided to the librarian who will re-

turn them to the GJVS counselor for summarization.

The summary will indicate the five things users liked

best about the library, the five things liked least,

and the five things most often mentioned that would

improve library services. These data will be reviewed

by the director and superintendent. A meeting at the

end of each academic year including the director,

superintendent, and individual in charge of the library

will be i.aeld to discuss these results and possible

changes in the operations of the library.

3. Provide meeting rooms for educational and civic organizations.

(3.1) Item a will be .ampleted at the end of each academic
year by the GJVS counselor and a summary provided

the iirector and superintendent.

(3.2) Item b will be completed by the users of these meeting

rooms several days after the room has been utilized.

The GJVS counselor will be responsible for seeing that

the user making arrangements for the room is contacted
by phone and comments on the service and facilities.

If these comments r4Tara immediate action, the
counselor will inform the GJVS director of the problem
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and appropriate action will be taken. The data from
these phone assessments will be summarized at the end
of each academic year by the GJVS counselor. Th, sum-
mary will include a list of the five most frequently
made suggestions for improving this service. This data
will be provided to the director and superintendent of
the GJVS and appropriate action taken.

4. Provide information about the GJVS to school students, parents, adults
in need of vocational education, employers, aad civic and social organ-

izations.

(4.1) The item assessing this behavior will be completed by
the GJVS counselor at the end of each academic year and
the results provided to the director and superintendent
of the GJVS. They will review the data and take appro-

priate action.

5. Provide a centralized county vocational facility that is more efficient
at meeting county needs than the previous system of separate facilities

for each school district.

(5.1) Items a, b, and c will be the 'esponsibility of the
GJVS counselor and will be completed by 1 October 1967.
This data will form a base line for purposes of compar-
ison. It will allow for a comparison of GJVS vocational
course offerings to those available at the feeder schools

during the academic year immediately preceding the open-
ing of the GJVS. Summary data will be provided to the

GJVS director and superintendent.

(5.2) Items d and e will be completed by the GJVS counselor
by 1 June of each academic year. Summary data will be

provided to the director and superintendent of the GJVS.

(5.3) Item f will be completed by the GJVS superintendent and
the superintendent of eazh feeder school at the end of

each academic year. The data will then be sent to the

GJVS superintendent for summarization.

6. Create and maintain a favorable image of the GJVS and its services.

(6.1) This item will be mail..i to members of civic and community

groups, employers, parvats of GJVS students, feeder school
personnel at the end f,f the second year of GJVS operation.
Thereafter this asse:sment will be conducted once during
each academic year. These data will then be provided to

the GJVS counselor for summarization. Means will be com-

puted for each item. If an item has a mean lower than 3
("fair"), interviews should be conducted to determine the

cause and appropriate action taken. Data summary sheets

should be provided to the GJVS director and superintendent

for review. When mean ratings below 3 occur, the director
and superintendent will be responsible for initiating ap-

propriate action.
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EVALUATION ITEMS



EVALUATION ITEMS

This section contains the items to be used in evaluating the attainment of

the objectives specified by the GJVS. Items will be grouped by type of respon-

dent. For example, all itms to be completed by GJVS graduates will be found

in the same section. In addition, the objective(s) each item is assessing will

appear along the left margin.

This code, ex. (A16), refers back to the objectives found on pages 3-5.

All student objectives are coded A, feeder school objectives 8, adult objectives

C, employer objectives D, GJVS staff objectives E, and community objectives F.

The arabic numerals refer to the number of the objective under each of the six

main objective headings.

134



TO BE COMPLETED BY GJVS STUDENTS:

(A44,C1) a. Student Evaluation of Placement.

(1) Did the GJVS offer the vocational course you really wanted
to take?

YES. If yes, did you get to take it?

(1.1)[]Yes, I took the course I wanted.

(1.2)0No, I could not take the course I wanted

because

List of Five Most Frequent Reasons Provided in 1.2

NO. If no, what course did you want to take that was not

offered?

List of Five Most Frequently Mentioned Courses
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(A9) a. Ratings by Students of Course aelevance to their Needs

(1) Check the statement which best expresses your feeling
about the usefulness of this course to your daily life
and future working life.

(1.1) IllUseless

(1.2)ElSomewhat useful

(1.3) "'Useful

(1.4) Very useful

(2) List the topics covered in class which you think will
be most useful to you in your daily life.

(3) Li ;t the topics covered in class which you think wi:i
be least useful to you in your daily life.

11INIMM.

mllMmMllIlmillMIMRIIM. 10111111MININE

(4) List the topics not covered in class that you would
like to see included in future courses.

ffiMINEM211
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(R10) a. Ratings by students of relevance of course to their per-
ceived needs.

(1) Check the statement which best expresses your
feeling about the usefulness of the course for
understanding and dealing with problems faced
by you., your family, and community.

(L 1) Useless

(1.2) Somewhat useful

(1.3) Useful

(1.4)0Very useful

(2) List the topics covered in class which you
think-will be most helpful to you.

(3) List the topics covered in class which you think
will be least useful to you.

.01111111111.

(4) List the topics not covered in class that you
would like to see included iv future courses.



(Al2) a. Student participation in any extracurricular activities at
feeder school.

(A13,C6)

(1) Do you participate in any.extracurricular activities
at your home school?

NO YES. If yes, please list the
activities in which you par-
ticipate.

a. Student ratings of the usefulness of the facility
to them.

(1) Check the number that best expresses your
feeling about the self-instructional library.

It was useless to me.

It helped very little.

It was helpful.

It was very helpful.
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(A13,c6) a. (continued)

(2) Indicate in a paragraph or less what you
liked best about the self-instructional
library.

.0.1,11011Me

(3) Indicate in a paragraph or less what you
liked least about the self-instructional
library.

Five Dislikes Most Fre uentl MentionedM1111.

(4) Indicate in a paragraph the single change
you feel would most improve the usefulness
of the self-instructional library for you.

Five Chan es Most Fre uentl Mentioned



TO BE COMPLETED BY GJVS GRADUATES:

(A5,C2) a. Graduate evaluation of relevance of training

0) Wos your first full-time job in the trod° or field for which you wore trained in high school?

(2)

II Yes: Indicate how well your vocotional course prepared you for your first full-time job.
C) 1. Exceptionally well-prepared; training covered all essentials required by first job
Cl 2. Well-prepared on the whole; but there were some importunt gaps in training-
0 3. Poorly prepared; much that I needed to know was not covered in vocational course

Omar.

If No: Mork reason below.

0 1. No tab avoilable in wee of training
2. Learned now job by continuing school

03. Learned new job in military service

How did the: (1) tools and equipment, (2)
compare with those used in your vocotional
the right. Otherwise, mark your answer.

TOOLS & EQUIPMENT 0 NA

L1 1. Identical or almost soo 2. Little real difference
7.1) 3. Very much different

1 1

El 4. Decided I liked other work bettor
rj5. Not accepted as apprentice in trade
E16. Other (specify)

work methods, and (3) work materials used on
shop courses? If o sub-item is not applicable,

WORK METHODS NA

CD 1. Identical or almost so
r: I 2. Little tool difference
E:1 3. Very much different

your first full-time job
mark the box NA to

11
WORK MATERIALS El NA

Cl I. Identical or almost so
C:12. Little real difference
CJ 3. Very much different

If you marked 3 cbove (Very much different). did it take long to learn what was new?

.E1 1. Only about a few weeks
2. Less than three months

E./ 3. Absvt three-six months
04. Abaco six months-a Year

5. Mare than year

U I. Only about a few weeks
El 2. Less than three months
EI 3. About three-six months
04. About six months-a year
[D5. Moro than year
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04, About six months-a year
0 5. More than e year
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(A5,1;2) a. (continued)t inued)

(3)

ter each of the skill areas listed below, onswer

1 How irenortnnt is
this skin for

your present job?

2 Flow much of this
skill was leurned

(in high school?

--
3 Where dill you le.rn

the most about this
skill?

- .

4
- _ ... _ _

Do yo. feel ti.
need for e ore
Instruction ,,r

ore, -.Ing in ti.is
even'

(Murk either
Yes or ticij

1

1 0bitacc
0

3 *"z ii0,
E0 -

2

s..t-'",
sC .:
-I` 03.
sn E-

3

ir.-
o`2
9 ..:9 a0.
c E
o .--

V

4

-
uc
7:o

.-'I) ,.
...
c, .5

1

''''9 2E «.7. 0
'17.

2

.3. Xrou
3

" :itc '
jt x

3

.oc
CA 2s o

E.j
"4

4

eo-E -<4

1

E-ii o0 t.c«...c
4to "

6-lt
131. 0
X 0

V

2

"e'o0
u U

VI 6.
ol

et 0.... 0
E.

til

3

soof;-.' P.
C ONt' o4 .
a.o.,

<

4

a-
3
CIAe ori, -
c
0

5

ot
3

..

I"

Om font questions rot the tight. II.

Indicate YnUr 011VICIS by marking oppropriat
hoses.

1 MANUAL JOI1 SKILLS. Refers to skill at
using or operating tools, equipment, motet iols,
machines, etc.. in your work.

-.
. . .

2 V PRACTICAL KNOWLEDGE. Refers to practical
everyday II,towledg of work processes, methods,
procedure.- etc.

3 )11 THEORETICAL KNOWLEDGE. Bofors to
knowledye cf baic principles and concepts
underlying t!-,, octicol trod work.

0--
Cl

0

E'.1

0
El C.1 El El CD El El El Li El 0 Li 1. Yes

,.... I 2. No

0 0 0 L) Cl 0 El El u 0
--.

1:1

71

Li

f...]

f :3

._

7 D

...,._., 1. yes. -
L.) 2. No

0 0 CD LI) C_O El El C) 0 Cl

E3

11.: 3

ID

[:.-.1

I '" )
' 1 Yes.....
1:i 2. No

... 1. Yes

.. _i 2. No

t -,..., 1. Yes
2. No

4 MATHEMATICAL SKILLS. Refers to obility to use
arithmetic or higher mothemotics to solve wo.k
problems.

El

0
r..]
..---
C)

El
._ --
CI
_.........

El

Cl 0

0 0
0
0

o
Li

r_l
...__

12:1

C) CD 0
El

El c:-..)

5 COMMUNICATION SKILLS. Refers to skill at
'peeking. writing, slrolting, sketching, etc., to
communicate ideas.

.6 READING AND itittOnCiiiitlkiCi.§7GT.7i--
to skill at reading printed metier, blueprints,
tables, dlograma. etc.

0
_______
0

C_".1

El CD 0 El

r:i c.1-_ --._
(.3 0

0
0

El_ _--
0

Cl

0

Cl Li CZ)

_____ ___

El fl [

Li
.__

r:)

1. Yes
..I 2. No

--..- . . ..--
1 1. Yes

....: 2. No

-2 . Yes
---/ 2 No

- - ..._.. ._ _ . .-... _..
7 CLERICAL SKILLS. Refers to skill ot !looping

records, reeking out reports, and other types of
routine proper wall.

II PERSONAL RELATIONS SKILLS. Refers to skill
at dealing with people, such os customers, co-
workers. other trades, etc.-- -. . . _ . ..___ _ . .. - _. . -

9 SUPERVISORY SKILLS. Refers to skill ot super-
vising ethers, .g., instructing, directing,
evolnotin;, planning, organising, etc.

-- - - .. .. .... . .... .. .. .. _ - -
10 OTHER SKILLS. i4dd what you feel npplies

to your job and is not covered by the obov.

Li
_ ...-_-_
r.1 .

_.

0

C..1

C.)
_ _

0
El

r:i 0_ ---
0

E l

1:11

0 r:1 0 CA
...._ _---

Li LI 0

0 r:-.) ; D

E l 171

._. - -

r:.; :-..:

- _.

r:i . .!

0 r_7]

0

.. - ----
.. 1. y.._ ..

. d. N,

0 El ID 0

.

0

_ .... _ .._
I

;..._ 1 Yes
: 2. No
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(s7) a. GJVS GrAuate Evaluation

(1) How long after leaving high school did it take you to
get your first full-time job?

months

(2) Hots did you get your first full-time job after leaving
high school? Mark all that apply.

(2.1) By answering a want ad. (2.4) Help of school teacher.

H(2.2) Private employment agency.(2.5) Help of school director.

(2.3)0State employment agency. (2.6) Help of friend or relative.

(2.7) 01f other than above, please explain.

(3) Was your first full-time job in the trade or field for
which you were trained in high school?

OYES. If yes, indicate how well your vocational course
prepared you for your first full-time job.

(3.1)rlExceptionally well prepared; training covered
LJall essentials required by first job.

(3.2)rlWell prepared on the whole; however there were
LJsome important gaps in training.

(3.3) 71 Poorly prepared; much that I needed to know
LJwes not covered in vocational course.

ONO. If no, mark reason below.

(3A) II1No job available in area of training.

(3,5)F:Learned new job by continuing school.

(3.6)Dearned new job in military service.

(3.7)DDecided I liked other work better.

(3.8) :rot accepted as apprentice in trade.

DOther (Please specify):

(Li) Hc'i interested you in your first full-time job?
Check the one that best applies.

(44.1)0Not interested at all, but I needed a job.

(4.2)0Some interest.

(4.3) Good deal of interest.
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(A8) a. Graduate evaluation of GJVS preparation
work.

(1) Please check the box indicating how
learned at the GJVS.

(a) Communication Skills.
Refers to skill at
speaking, writing,
sketching, etc., to
communicate ideas.

(b) Personal Relations
Skills. Refers to
skills dealing with
people such as cus-
tomers, co-workers,
tradesmen, etc.

(c) Attitude Toward Work.
Refers to such be-
havior as absentee-
ism, rule violation,
concern for quality
work, cooperation,
etc.

Almost
Nothing

1

1

1
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much of the

Some, but
Not Much

2

2

2

lowing aspects of

skills below was

Large
Amount

3

3

3

Almost
All



(A8) b. Graduate Post-High School Education

Please mark all kinds of education obtained since leoving high school, and provide the information requested about each. Put on
(*) behind those you ore presently attending. If you hovo not hod ony additional educoiion since high school, mark here
Estimate your overage hours per week over the total period attended.

asterisk

Mork
Here Type of Education Mojor Subject

or Course(s)
Dotes Attended

(Give Month & Year)
Leave
Blank

Avg. Hrs. Per
Wk. in School

Leave
Blank

rA 0 Twoyeor or junior college Fr: To:

_ --

i

r 1 I

.1 2

1 3

.

S

i 6

...! 7

s i 8

9

.- ! 10

Fourienr college/university

Post college graduate school
. . _.,

Private trade /technical school__. . _ . ......
Public trode/technicol school

Business-commercial school

Adult continuation school

Military specsolist school

Company course or school

Correspondence courses

Other (specify)

Fr: To:

Fr: To: _Fr: To:
_ ___

To:Fr:

Fr:

Fr:

Fr:

Fir:

To:

To:

To:

To:

Fr: To:

Fr: TO:

(A8) c. Graduate Topics of Social Discussion

Now frequently do you talk obout the following topics when you get together socially with others?

1. Your work
2. Religion
3. Politics
4. Business conditions
S. World °Hoofs
6. Notional offosrs
7. State affairs
8. Community problems
9. Your hobbies

10. Sports and athletics
11. Music, Ott, literature, etc.
12. Government matters
13. Labor ueion matters
14. Your forn:ly
15. Other (specify)

s

ALMOST
NEVER

1

0
0
171ID
Cl
C:-.10
0 ...... ... ...........00
Cl0000

INFREQUENTLY

2

rD
C:1

C:1
Cl
C:100

........ 0000
0000

FREOUENTLY

3

CD
rj.)
f I

.,...,

L:1 ........
Cl0
C.71

n
CT:

ED ......
Cl
17
71
r--1

CD ......

... ............

...... ...

ALMOST
ALWAYS

4

0
El00
Cl

..... 000riL-00.,
s_....0
O
O,

(1) How important was the GJVS in developing interest
in these topics?

(1.3)

No importance.

Some, but not much.

Great deal of importance.
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(A8) d. Graduate Types of Leisure Time Activities

How frequently do you engage in tho following typos of loisurotimo activities?

ALMOST
NEVER

1

INFREQUENTLY

2

1. Reading newspapers 0 (1
2. Enbaging in croft hobbies (i odel building, jewelry making, etc.) 0 0
3. Receding professional or trade books and periodicals C3 0
4. Attending athletic events as a spectator 0 0
S. Attending ploys, its, ballets, etc. 0 0
6. Watching television programs C3 0
7. Gardening (raising flowers, fruit trees, vegetables, etc.) C:3 0
8. Reading general magazines (LIFE, LOOK, READERS' DIGEST, etc.) C3 C) ....
9. Working at home shop activities (woodworking, metalworking, etc.) 0 0

10. Attending educational courses for selfimprovement 0 0
11. Engaging in team sports (softball, football, etc.) 0 0
12. Engaging in performing arts (acting, singing, instruments, etc.) 0 0
13. Visiting or entertaining friends 0 0
14. Reading non-fiction books (biography, history, travel, etc.) 0 C3
15. Collecting stomps, coins, rocks or other items f-1 0
16. Attending educational lectures and discussion groups 0 0
17. Engaging in individual sports (swimming, hunting, fishing, etc.) 0 0
18. Listening to music at home for pleasure 0 0*
19. Going to the movies 0 0
20. Other (please write in) 0 0

(1) How important was the GJVS in developins an interest
in these activities?

No importance.

Some importance.

Great deal of importance.

FREQUENTLY
ALMOST
DAILY

3 4

0 0rj 0
ED 0
C3 00 00 00 00 00 00 00 C3
rn

(1.1.0 00 00 000 00 00 0
......1
i-^ 0

(A8) e. Graduate membership in various types of clubs, organizations,
and associations.

Below is a list of different type organizations and associations. Mark the space which best doscribes your memberihip status in each
type of organization, association, or club.

1. A church or a religious organization
2. Political organization
3. Service organization (Rotary, Lions, Kiwonis, etc.)
4. Sports club or athletic organization
S. Labor union
6. Fraternal organization (Elks, Masons, K. of C., etc.)
7. Veterans' organization
8. Business or trod. association.
9. Music or other cultural association

10. Local civic association
11. Youth organization (Scouts. Y.M.C. A., etc.)
12. Professional issociation
13. Other (specify)
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(All) a. Please give your frank opinion about the following items
concerning your GJVS education.

Poor Satisfactory Good Excellent

(1) Counseling given
to students

(2) Teacher interest
in student prob-
lems

(3) Counselor inter-
est in student
problems

MMININIMII111MIND

(Al2) a. Graduate evaluation of opportunity for extracurricular

activities.

Opportunity for participa-
tion in extracurricular
activities at your home
school.
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TO BE COMPLETED BY ADULT GRADUATES:

,

(C3) a. Adult evaluation

(1) How long after completing your GJVS training did
it take you to get your first full-time job?

months

(2) How did you get your first full-time job after
completing your GJVS training? Mark all that
apply.

(2.1)EBy answering a want-ad. (2.6) Help of school director.

(2.2)0Private employment agency. (2.7) Help of friend or relative.

(2.3)0State employment agency. (2.8) Other than above; please

(2.4)Delp of school teacher. explain.

(2.5)11111elp of school counselor.

(3) Was your first full-time job since Completing your
GJVS courses related to the trade or field in which
you were trained?

Yes No

If yes, indicate how well your vocational course
prepared you for your first full-time job.

(3.1)0Exceptionally well prepared; training covered
all the important requirements of the job.

(3.2) Well prepared on the whole; but there were .

some important gaps i- training.

(3.3)0Poorly prepared; much that I needed to know
was not covered in the GJVS course.

If no, mark reason below.

(3.4)0No job available in area of training.

(3.5) Learned new job by continuing school.

(3.6) Learned new job in military service.

(3.7) Decided I liked other work better.

(3.8) Not accepted as apprentice in trade.

(3.9) Other (specify): ,,......
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(c3)

(c4)

.3. ued)

(4) How interested were you in your first full-time

job? Check the statement that best applies-

(4.1)II1Not int*rested at all, but I needed a job.

(4.2)0Some interest.

(4.3)11IGood deal of interest.

a. Graduate followup (6 months)

(1) Have you had a salary increase since taking the

GJVS course to update your skill?
Yes

If yes, how much of an increase per month?

No

(2) Nava you had a promotion since taking the GJVS

course to update your skill? Yes

(C5) a. Follow-up of leisure time course participants.

(1) Please indicate the leisure time course you were

enrolled in at the GJVS.

(2)

No

How frequently do you engage in the following typos of loisuru-timo activities?
ALMOST
NEVER

1

INFREQUENTLY

2

FREQUENTLY

3

ALMOST
frAILY

4

1. Reeding newspapers
0 0 :D CD

2. Engaging in croft hobbies (;nedel building, jewelry moking, etc.) 0 0 .0
3. Reading professional or trade books and periodicals C3 0 Cl 0
4. Attending athletic events os o spectator . 0 0 .. ........ .......... 0
5. Attending plays, concerts, bolters, etc. 0 0

nr:71 0
6. Watching television programs
7. Gardening (raising flowers, fruit tries, vegetables,tc.)

C3
C3

0
C3 .

0 ..... .. .....
c

. .... .... 0
8. Reading gangue' megosines (LIFE. LOOK, READERS' DIGEST, etc.) 0 0 0 0
9. Working at home shop activities (woodworking, metalworking, etc.) 0 0 0 C3

10. Attending educational courses for self-improvement 0 0 0 0
11. Engaging in team sports (softball, football, etc.) 0 C:3 C:3

,-.1

12. Engoging in performing arts (acting, zinging, instruments, etc.) C3 0 ED ........ . 0
13. Visiting or entertaining friends 0 0 Cl D
14. Reading non-fiction books (biography, history, travel, etc.) 0 0 El 0
15. Collecting stomps, coins, rocks, or other items 0 0 0 :.-.3

16. Attending educational lectures end discussion groups Cl C-.1 C:1 ......... .. .... . 0
17. Engaging in individual sports (swimming, hunting, fishing, etc.) £3 C) 0 0
111. Listening to musk at ham. for pleasure U C3. C3 ..... ....

,--,........ ... L..._

19. Going to the movies 0 0 1-2, al
20. Other fpleose write in) 0 0 ED 0

(c5) b. Did the GJVS offer the leisure time course you really wanted

to take? Yes No
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(C5) b. (continued)

If no, identify the course you would like to see taught.

(CS) c. Did you learn what you wanted to about the leisure time
activity?

Yes No

If no, please indicate what you wanted to learn.



TO BE COMPLETED BY EMPLOYERS:

(A16,C1,01) a, Employer evaluation of job performance.

Please evaluate the person In question In terms of the characteristics indicated below by
checking the appropriate spaces.

ANSWER THE THREE QUESTIONS

AT THE RIGHT FOR EACH OF

THE SKILL AND KNOWLEDGE

CHARACTERISTICS BELOW

1

How important Is
this skill for
his present job

2

How would you

evaluate him
on this skill

3
How does he compare with
others of about his age
who had not a.t ended the

GJVS
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I MANUAL JOB SKILLS. Refers
to skill at using or operat-
ing tools, equipment, mater-
ials, machines, etc., in the

trade.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

2 JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
principles and concepts under
lying the practical trade work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

4 MATHEMATICAL SKILLS. Refers
to ability to use arithmetic
or higher mathematics to solve
work problems.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

5 COMMUNICATION SKILLS. Refers
to skill at speaking, writing
drafting, sketching, etc., to
communicate ideas.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

6 READING AND INTERPRETIVE
SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, diagrams, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

8 PERSONAL RELATIONS SKILLS.
Refers to skill at dealing with
people, such as customers, co-
workers, other tradesmen, etc.

( ) ( ) ( ) ( ) (. ) ( ) ( ) ( ) ) ( ) ( ) ( )

9SUPERVISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-
izing etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

10 ATTITUDE TOWARD WORK. Refers
to such behavior as absentee-
ism, rule violation, concern for
quality work,.cooperation, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( )1 ( ) ( ) ( ) ( ) ( )



(A5,c2) a. Employer's evaluation of relevance of GJVS training

Please evaluate the person in question in terms of the characteristics indicated below by

checking the appropriate spaces.

ANSWER THE THREE QUESTIONS

AT THE RIGHT FOR EACH OF

THE SKILL AND KNOWLEDGE

CHARACTERISTICS BELOW

1

Now important Is
this skill for
his present Job

2
Now prepared
wes he when he
first started
working

7: u
a Cs.m.memo
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1 MANUAL JOB SKILLS. Refers
to skill at using or operat-
ing tools, equipment, mater-
ials, machines, etc., in the

trade.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

JOB PRACTICAL KNOWLEDGE.
Refers to practical everyday
knowledge of work processes,
methods, procedures, etc.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

3 JOB THEORETICAL KNOWLEDGE.
Refers to knowledge of basic
principles and concepts under-
lying the practical trade work.

( ) ( ) ( ) ( ) ( ) ( ) ( ) ( )

4 MATHEMATICAL SKILLS. Refers

to ability to use arithmetic
or higher rathemat!es to solve
wc;rk ?rob tens.

( ) ( ) ( ) ( ) ( ) ( ) ( )

,

( )

---------
5 ..:OHMUNICATION Wti.S. Refers
to skill at speaking, writing
drafting, sketching, etc., to
communicate ideas.

( )

.--
( ) ( ) ( ) ( ) ( ) ( ) ( )

6 READING AND INTERPRETIVE
SKILLS. Refers to skill at
reading printed matter, blue-
prints, tables, diagrams, etc.

( ) ( ) ( ) ( ) ( ) ( )

1

( ) ( )

7 CLERICAL SKILLS. Refers to
skill at keeping records,
making out reports, and other
types of routine paper work.

( ) ( ( ) ( ) ( ) ( ) ( ) ( )

8 PERSONAL RELATIONS SKILLS.
Refers to skill at dealing with
people, such as customers, co..
workers, other tradesmen, etc.

( ) ( ( ) ( ) ( ) ( ) ( ) ( )

9.SUPERVISORY SKILLS. Refers to
skill at supervising others,
e.g., instructing, directing,
evaluating, planning, organ-
izing etc.

( ) ( ( ) ( ) ( ) ( ( ) ( )

10 ATTITUDE TOWARD WORK. Refers
to such behavior as absentee-
ism, rule violation, concern for
quality work, cooperation, etc.

( )
( ) ( ) ( ) ( )
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(A8) a. Employer evaluation of specified graduate work habits.

(1) Please evaluate the person in question in terms of the
characteristics indicated below by checking the appro-

priate boxes.

(a) Communication Skills.
Refers to skill at
speaking, writing,
sketching, etc., to
communicate ideas.

(b) Personal Relations
Skills. Refers to
skill at dealing
with people such as
customers, co-workers,
other tradesmen, etc.

(c) Attitude Toward Work.
Refers to such be-
havior as absentee-
ism, rule violation,
concern for quality
work, cooperation,
etc.

Nee
muc

ds

h 1m-
vement

Generally
Satisfac-
tory

Generally 1

Above
Average

I

Out-
stand inn

1 2 3 4

0

1 2 3 4

1 2

U
3 4

im



(C4) a. Employer comments

Since taking the 1ollowing upgrading course
have you noticed any improvement in the job performance of

on any of the following skills.
Check all that apply.

(1) Manual Skills

(2) Job Practical Knowledge

(3) Job Theoretical Knowledge

(4) Mathematical Skills

(5) Communication Skills

(6) Reading and Interpretative
Skills

(7) Clerical Skills

(8) Personal Relations Skills

(9) Supervisory Skills

(10) Other Skills; Add what
you feel applies to your
job and is not covered
above.
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A Great Deal . Some ,Improvement
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TO BE COMPLETED BY THE GJVS STAFF:

PLEASE COMPLETE THE FOLLOWING ITEMS:

(Al) a. Total Number of Possible GJVS Applicants.
(Total enrollment in feeder scnools minus the number
planning to gu to college)

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

(Al, B7) b. Totel Number of Students Applying for Admission in
September 1967.

137)

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

c. Total Number of Students Enrolled in the GJVS in
September 1967.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

(A1,137) d. Description of Enrollment

by Course

Vocational Agriculture

Horticulture

Advanced Stenographic

Advanced Business Machines

Data Processing

Cooperative Office Education

Automobile Body Repair

Automobile Mechanics

Carpentry

Commercial Art

Cosmetology

Dental Assistant

Medical Assistant

Electronics
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(A 1,B7) d. (continued)

Description of Enrollment Number of Number of Counselor

by Course Students Students

rP171012 Enrolled

Machine Trades

Mechanical Drafting

Printing

Food Preparation and Service

Diversified Cooperation Training

Distributive Education

Occupational Work Experience

(I2,F5) a. List the vocational education courses taught at each feeder
school and the enrollment curing the school year beginning

September 1966.

Courses Enrollment

Beavercreek

Cedar Cliff

Fairborn
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(A2,F5) a. (continued)

Greeneview

Sugarcreek

Xenia

OMMINAP
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Counselor



(A2,F5) '. List th:: vocational (tJcation courses taught at the GJVS and Counselor
the enrollment in each c.ourse.

Court,es
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Enrollment
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(A2,F5) c. List the courses available at the GJVS that were not a,:s;lablc
at the feeder schools. Separate comparisons will be mde between
the GJVS course offerings and each feeder school.

Seavercreek Cedar Cliff

AM

Fairborn Greeneview

IN t

Sugarcreek Xenia

L......__

a
158
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(04,F5) d. List the courses or extra sections of courses provided in ,he Counselor

feeder schools as of September 1967 which were not offered prior

to the opening of the GJVS.

Beavercreek

iMMNIIMIO

.111.1MINIMMID

Cedar Cliff

Aar

IIM=IMMII

Fairborn

=111c.

Greeneview

159



(A2 ,F5) d. (continued)t i nued)

M=MINN,

S uga rc re

Xenia

Counselor

(A2,F5) e. LiSt thc: number of students enrolled in courses, both in the

feeder schools and the GJVS, which were not available to students

prior to the opening of the GJVS in September 1967.

(A3) a. Obtain the average number of dropouts for each feeder school

based on the numbers for the last three years (1964, 1965, 1966).

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

(A3) b. Indicate the number of dropouts for each feeder school during

the year or years of GJVS operation.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

(A3) c. Indicate the number of GJVS students dropping out of school.
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(A3) d. Please list the reasons given by students for dropping out of

school.

List of Reasons Frequency

sum
A111111

(A4) a. Give number and percent of students placed in a course of study

where their profile of interests, aptitudes, achievements, and
recommendations exceeded the minimum profile deemed necessary
for success in that area.

(A4) b.

(1)

Number

Percent

Counselor

The number of parental complaints about student placement

is (based on the number of parents contacting the

GJVS or feeder school).

(2) List the type or content areas of parental complaints.

List of Complaints Frequency

OMM 11111M1111
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(AO c.

A written evaluation of the student enrollment procedures will
be made by the GJVS counselor. The report will stress ways in
which the procedures can be improved and/or simplified.

List the major points mentioned in this report.

Counselor

(A4) d. GJVS teacher ratings of the appropriateness of student placement.
Teacher

(1) List the students in your classroom who you feel were not
properly placed.

Names

(2) indicate why you feel this to be true. Please do so for
each student named above.
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(A4) e. Feeder school complaints about student placement and enrollment
procedures reported to the GJVS.

(1) Number of complaints.

Beavercreek Greenevitw

Cedar Cliff Sugarcreek

Fairborn Xenia

(2) A list of the type or content areas of feeder school
complaints.

Five Most Frequent Complaints

(3) Suggested changes.

Five Most Frequent

Frequency

Frequency,

(A4) f. School Board satisfaction with enrollment procedures.

(1) List of complaints reported to GJVS or feeder schools.

Five Most Frequent

163
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(A6,C2,01) a. T&1 supervisor and/or the director approval of the equipment,
shop setup, and outline of the tasks to be included in the
course of study.

Approved. Not approved--for reasons
listed below.

(0415,C2,C4) b. A list of the number of students successfully performing each
course task or activity. (Example: The number of students
able to correctly replace brake linings)

Course Title

Number of Students in Class

Course Tasks

EXAMPLE: "Replace brake linings"

(A9,C2,C4)

T S. I Super-
visor

Number of Students
Successfully Completing
Course Tasks

Teacher

"19"

C. Lis l le c.:ursc. iu., iriu advisory committees as well a! T S. I Super -
num.'ct of .:!pr.: nt iives of both industry and labor r 0 1- visor
posi... e:ch coHilt.ticL.

Course Title

Advisory Committee Yes No

Number of Members Representing Industry

Number of Members Representing Labor

Number of Meetings Held with Advisory Colmittee
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(A6) a. Please indicate the starting salary or hourly wage you received
when you started your first full-time job.

(447;C3) a. GJVS course instructor evaluation of compatibility of job accepted
by istudent's name in terms of his achievement and training.

(1) What would you say the relationship was between the
first job accepted by Istudent's name) and his training?
Chick the statement which best applies.

OA:Little or no relationship at all.

(1.2)0Some relationship.

(1.3)0Great deal of association.

(2) Which of the following statements best describes the
relationship between the Job accepted by Istudent's name).
and achievement in school?

. (2.1) II1Job too easy for student.

(2.2) "'Job too difficult for student;

(2.3) "'Job appropriate to students level of achievement.

(A9) a. Rating by the GJVS director and/or superintendent of the rele-
vance of course outline to the daily life and work of students.

(1) Check the statement which hest expresses your feeling
about the relevance of the course outline to daily
life and work.

(1.1)0Irrelevant

(1.2)0Somewhat relevant

(1.3)EiRelevant

(1.4)0Highly relevant

(2) Ineicate which topics, if any, in the course outline
should be revised.
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(A10) a. Ratings by the GJVS director and/or superintendent of the Director/

relevance of the course outline to students, their families, Superintendent

and the community.

(1) Check the statement which best expresses your
feelings about the relevance of the course out-
line to students, their families, and the com-

munity.

Irrelevant

Somewhat relevant

Relevant

Highly relevant

(2) indicate which topics, if any, in the course

outline should be revised.
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ChM a. Number of students requesting to see counselor

Type of Problem Frequency

Counselor

(h11) b. Number of students recommended to counselor by teacher

Type of Problem Frequency

(All) c. Number of students receiving counseling at the GJVS during
an academic year.

AIL

(All) d. Number of students who have improved since seeing counsel. as

as rated by teacher.

(1) Check the statement which best describes the student's
behavior in class since being sent to the counselor.

(1.1)0The student is worse.

(1.2)aThe student is about the same.

(1.3)Dhe student has improved.

(2) Please give your frank opinion about the following
;tams concerning your GJVS education.

Poor Satisfactory Good Excellent

(a) Counseling given to
students

(b) Teacher interest in
student problems

(c) Counselor interest in
student problems
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(Al2) a. List tie services GJVS will provide.

(Al2) b. List the services the feeder schools will provide.

(Al2) c. List the services to be provided by the feeder schools for
which coordination has taken place between the GJVS and

the feeder schools.

(Al2) d. Number of GJVS students participating in extracurricular
activities at their feeder schools.

Counselor



(A13,C6,F2) a. Is the self-instructional library operational?

Self-instruc.

Librarian

Yes No

(A13,C6) b. List the number of programs available by content or course area.

Number of
Programs

Content or Course Area Available

(A13) c. Number of students making use of the facility.

(R13) d. Number of students receiving passing scores on post-tests.

(A13) e. Average grades or percent correct on each program.

(A 13,C6) f. GJVS teacher ratings of usefulness of facility. Teacher

(1) Circle the letter that best expresses your feelings
about the self-instructional materials library.

(1.1) a. Useless

(1.2) b. Of little value

(1.3) c. Helpful

(1.4) d. Very helpful

(2) Indicate in a paragraph or less what you find most
useful about the self-instructional library.
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(A13,C6) f. (continued)

(3)

Teacher

Indicate in a paragraph or less what
you like least about the self-instructional
library.

Five Dislikes Most Frequently Mentioned

(4) Indicate in a paragraph the single change
that you feel would most improve the use-
fulness of the self-instructional library
for you.
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(A14,c7) a.

(A14,C7)

(A14,C7) c.

(A14,C7) d.

List the courses requiring apprenticeship credit.

Number of meetings held with joint apprenticeship
committees for eachcourse included under item a.

Amount of apprenticeship credit received by each
course specified in item a.

Where credit was not given, list the reason and do
so separately for each course.

Course Reasons

171
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(B1) a. List o, materials made available to feeder schools through

the GaS.

IIMMINI

MIII1101+!

(81) b. Number of visits to feeder schools and/or junior high

schools by GJVS personnel to speak to the students as

part of the guidance program.

(B1) c. Number of meetings with feeder school guidance personnel

responsible for program development.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

(B1) d. Is there an operational guidance program designed to aid

the student in exploring the world of work and developing

a realistic understanding of his own skills and abilities

in feeder schools and/or their junior high school?

Yes No Yes No

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia
MIMIMINIMMO
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(82) a. Have procedures been developed.which specify what it is feeder

school personnel must do and who they should contact at the

GJVS to coordinate placement?

Yes No

If yes, list the procedures or steps which must be taken to
initiate action by the GJVS.

(82) b. Feeder school guidance personnel awareness of procedures

necessary to coordinate placement.

(1) Number of feeder school counselors who can correctly

provide the steps or procedures necessary to coordi-

nate placement with the GJVS.

(2) Total number of feeder school counselors involved in

coordinating GJVS placement programs.

(82) c. Number of non-GJVS student requests for aid in placement

(requests initiated by feeder school counselors).

Beavercreek Greeneview

Cedar Clifi Sugarcreek

Fair'born Xenia

(B2) d. Number of non-GJVS students placed.

(82) e. Number of GJVS students to be placed.

(B2) f. Number of GJVS students placed.
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Counselor

(82) g. If coordination is poor-based on the difference betwen ;terns
(e) and (f), list reasons why this is so.

II

(63) a. List the materials conc2rning the world of work and job op-
portunities that have been provided feeder school counselors.

(64) a. Have testing schedules been developed for each feeder school?

Yes No

If no, indicate the schools for which schedules have not
been developed.

(64) b. Has a staff member in each feeder school been assigned re-
sponsibility for coordinating the GJVS testing program?

Yes No

If no, indicate for which schools this is true.

a

a



Counselor

(B4) c. Indicate the number of applicants tested from each feeder
school.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia

(B4) d. List the standardized tests being administered to feeder
school students desiring to go to the GJVS.

Beavercreek Greeneview

Cedar Cliff Suaarcreek

Fairborn Xenia



Counselor

(B5) a. Number of meetings and seminars designed for the profest.ional
growth and development of feeder school counselors.

(1) Number of counselors attending each meeting or seminar.

(a) (d) .....

(b) (e)

(c) (0 ....

(2) List the content or purpose of each meeting or seminar.

(a)

(b) .....

(c)

(d)

(e)

(f)

(05) b. List the books and articles provided to feeder school coun-
selors that are designed to stimulate professional growth
and development.

List of Book Titles Number of Copies

List of Titles of Articles Number of Copies

I



(86) a. Number of employers listed.

(86) b. Number of jobs listed.

(e6) c. Number of job descriptions listed.

(86) d. Number of meetings and/or phone calls to coordinate develop-
ment of handbook.

(B6) e. List the problems involved in coordinating the development
of the handbook.

(B6) f. Has handbook been published? Yes No

If yes, list the feeder schools having copies of handbook.

(86) g. Number of students using the handbook.

Beavercreek Greeneview

Cedar Cliff Sugarcreek

Fairborn Xenia
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(Bil) a. Did the records and reports required by the State Department
of Vocational Education result in the raimbursement antici-
pated?

Yes No

If no, indicate why.

(B8) b. Number of complaints registered by feeder school personnel
to CJVS personnel concerning GJVS record keeping.

Type of Complaint Frequency

Counselors

Principals

Teachers

Director/
Superintendent

Counselor

(B8) c. Please indicate your feelings about the availability of the student Teacher

records you need to use.

(1) They are rarely (2) They are generally (3) They ere almost

available. available. always available.

If you checked statement 1 or 2, briefly explain why you feel this way

or what records you would like to have available.



(88) (. List of cou ;es maintaining behavioral records of stud' ;. t

performance (Example: correctly replaced clutch, re-

aligncd ',rakes, etc.)

11.

MINIIMI..

(88) e. Has respinsibility been assigned for the maintenance of

evaluatiun records?
Yes No

If yes, identify this person or persons.
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Counselor

(,C]) a. Number of adults enrolled in programs designed for employment.

(Cl) b. List of adult courses available.

(C1) c. Number and percent of adults placed in a course in which their
profile of interests, aptitudes, and achievement exceed the
minimum profile deemed necessary for success in that area.

Number

Percent

(C1) d. GJVS counselor sac;sfaction with adult placement procedures.

A written evaluation of the adult enrollment procedures will
be made. The report will stress ways in which the procedures
can be improved and/ur simplified.

List the major points mentioned in this report.

MOIIMEMI-
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(C1) e. GJVS teacher ratings of the appropriateness of adult id.cc-
ment.

(1) List the names of adults in your classroom who you
feel were not p-operly placed.

11
61==1==

Total number of students teachers feel were not
properly placed.

(2) Indicate why you feel this to be true. Please do so
for each student named in (1).

Five Most Frequently Stated Reasons

Teacher

(C3) a. Graduate starting salaries Teacher

) Indicate the average starting salary or hourly wage
of graduates of the GJVS--by course--excluding those
in the military or other national service organizations.

Course Starting Salary
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(C4) a. List the courses offered for upgrading and promotion.

Courses Enrollment

(C5) a. List of leisure time courses offered.

MENIIIMIMI

Courses Enrollment

Counselor

Male

Female

(C6) a. Number of adults making use of the self-instructional facility.

(C6) b. Number and percent of adults receiving passing scores on
post-tests.

Number

Percent

(C6) c. Average grade or percent correct obtained by adults on each
p rog ram.
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(DO a. List the sources of information about employment data
being received by the GJVS.

...

11.

(D1) b. Is there a routing procedure of the above mentioned mate-
rial to relevant GJVS personnel (Director, Superintendent,
and Area Supervisors)?

Yes No

(D1) c. Number of meetings with representatives of employers and
labor to discuss training needs.

183
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(D2) a. List of courses for which records of the tasks students

actually can perform is available.

(D2) b. List of employers contacting the school for employees.

AIS=SNIC

.IMMMINIMII111MNIM

(D2) c. List of the employers contacted by the GJVS.

184
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(D3) a. List of the employers contacting GJVS concerning the re-
training and updating of their employees.

. (D3) b. List of the employers contacted by the GJVS regarding the
opportunity for retraining and updating their employees.

mINOM

(D3) c. Number of meetings conducted to discuss employee retraining
and upgrading with local employers.

Local Employers

Counselor

Number of Meetings

(03) d. List of the retraining and upgrading courses offered by
the GJVS.

185
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(El) a. List the working conditions or procedures which detract from
your maximum job performance.

(El) b. List tho things that you think would allow you to do your
job better.
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Director/Super-
intendent

(E2) a. Is there a formal teacher evaluation program?

Yes NO

If yes, indicate minimum number of meetings or observa-
tions scheduled by supervisor.

(E2) b. Number of teachers participating in courses, seminars, or
workshops designed to update their teaching skills.

Number of staff members

Number participating in updating programs

(E2) c. Teacher perception of supervision

(1) Do you feel you have adequate time to discuss
relevant matters with your supervisor?

Yes No

If no, cite an example of topic you would like
to discuss.

(2) List the areas in which you feel your supervisor
has been most helpful.
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(E2) c. (continued) Teacher

(3) List the areas in which you feel you need the
most aid in order to develop professionally.
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(F1) a. List the local schools, agencies, and private groups making
a concerted attack on the problems of school, family, and
community.

Groups Contact

l

MMIIIIIMIONIN

MINIMIIIMIMIIMID

Yes No

Yes No

Yes No
..............

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

(F1) b. Where answer is "Yes" to item (a), describe the number and
type of contacts made.

Type of Contact--
Phone, Personal Number of

Letter Other Contacts
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Counselor

(F1) c. List the agencies with whom you arc actively cooperating or
coordinating programs.

Agencies Type and Purpose of Program

(F3) a. List of organizations making use of GJVS meeting rooms.

Number of

Organizations Frequency Persons Attending

(F3) b. Comments about use of room by the responsible member of the

organization.

(1) Were the facilities and arrangements adequate?

Yes No

If no, explain.
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(F3) b. (Continued)

(2) List any suggestions that might make the GJVS

facilities more useful to you.

:ounselor

f requency

(F4) a. List of organizations to which GJVS personnel made presentation.

Approximate Number of

Organizations plaltAttendinq Meeting

(F4) b. List of personnel responsible for public relations and/or

GJVS presentations.

Name Number of Presentations

.",/ AMIN= .11011Wall.-.41,0

(F4) c. List of groups and organizations for which presentations ex-

plaining the objectives of the GJVS would be useful to the

accomplishment of GJVS goals.
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Director/Super-
intendent

(F5) f. Proportion of feeder school costs attributable to vocational

education.

Beavercreek

Dollar Amount Attribut-
Total School able to All Vocational
Expenditures Education Courses

(1) Attendance Services

(2) Health Services

(3) Transportation Services
INEL

(4) Operation of Plant

(5) Fixed Charges
.,

(6) Food Services

(7) Student Body Activities

(8) Instructional Costs

(S) Maintenance of Plant

(10) Capital Outlays

Cedar Cliff

Dollar Amount Attribut-

Total School able to All Vocational

Expenditures Education Courses

(1) Attendantst Services IMME.

(2) Health Services

(3) Transportation Services

(4) Operation of Plant .....

(5) Fixed Charges

(6) Food Services

(7) Student Body Activities ..... ....... ...-

(8) Instructional Costs

(9) Maintenance of Plant ,.....

(10) Capital Outlays ............ ....
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(F5) f. (continued)

Fairborn

Director/Super-
intendent

Total School
Dollar Amount Attribut-
able to Al! Vocational

Expenditures Education Courses

(1) Attendance Services

(2) Health Services

(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges S
(6) Food Services

(7)

(8)

Student Body Activities

Instructional Costs
of.

Or

(9) Maintenance of Plant

(10) Capital Outlays

Greeneview

Total School

Dollar Amount Attribut-
able to All Vocational

Exoenditures Education Courses

(1) Attendance Services

(2) Health Services S
(3) Transportation Services

(4) Operation of Plant

(5) Fixed Charges

(6) Food Services

AMON

(7) Student Body Activities

(8) Instructional Costs

(9) Maintenance of Plant

(10). Capital Outlays
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(F5) f. (continued)

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

Suclarcreek

Total School
Expenditures

Attendance Services

Health Services

Transportation Services

Operation of Plant

Fixed Charges

Food Services

Student Body Activities

Instructional Costs

Maintenance of Plant

Capital Outlays

Xenia

Director/Super-
intendent

Dollar Amount Attribut-
able to All Vocational
Education Courses

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

Attendance Services

Health Services

Transportation Services

Operation of Plant

Fixed Charges

Food Services

Student Body Activities

Instructional Costs

Maintenance of Plant

Capital Outlays

Total School

Dollar Amount Attribut-
able to All Vocational

Expenditures Education Courses

WINNE

IIMD

11PAI,11
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TO BE COMPLETED BY FEEDER SCHOOL STUDENTS:

(A2) a. there a course or several courses you would like to see taught in
high school that is (are) not currently available here or at the GJVS?

Yes No

If yes, please list.
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TO BE COMPLETED BY FEEDER SCHOOL PERSONNEL:

(A3) a. Please list the reasons given by students for dropping out of school.

List of Reasons Freauency

1111,

(B5) a. Please list the activities or content areas you think you need to know

more about in order to be a better counselor.
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TO BE COMPLETED BY NON-STUDENT LIBRARY USERS:

(F2) a. Comments or suggestions made by library users involving ways
to improve service.

(1) in a paragraph or less, please indicate what you
like best about the library.

Frequency,

(2) In a paragraph or less, please indicate what you
like least about the library.

0111111141.0.

Frequency

(3) Indicate in a paragraph or less what the library
could do to be of more use to you.

Frequency



TO BE COMPLETED BY ADVISORY COMMITTEE MEMBERS:

(k5,C2,C4) a. Please indicate vour feelings about the following aspects of the

GJVS. Limit yoL; response to the course or courses on which you
served as an advisory member.

Advisory committee ratings: Poor Fair Good Excellent

(1) (2) (3) (4)

(1) Adequacy of shop facilities. ( ) ( ) ( ) ( )

(2) Relevance of training to actual
industrial performances. ( ) ( ) ( ) ( )

(3) Breadth of completeness of
training. ( ) ( ) ( ) ( )
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TO BE COMPLETED BY COMMUNITY GROUPS:

(r6) a. Create mim maintain a favorable image of the GJVS and its services.

What are 'sour opinions of the school in terms of the characteristics
listed below? Give your answers by clecking the appropriate space at
the right. If you do not feel qualified to voice an opinion or have
no opinion, please check the "no opinion"

1 2 3 4 5

NO
SCHOOL CHARACTERISTICS OPINION POOR FAIR GOOD EXCELLENT

1.

2.

isAcquacy of shop facilities--

Competence of vocational in-

( ) ) ) ) )

structors ) ) () () )

3. Adequacy of student counseling ( ) ) ) ) )

4. Efforts to prevent drop-outs- ( ) ) ) ) )

5. Quality of course offerings ( ) ) ) ) )

6. Relationship with community ( ) ) ) ) )

7. Reputation in community () () () )

8. Skill level of vocational
graduates () () () () ()

9. Relationship with local

employers () () () () )

10. Relationship with local labor
groups () () () () ()

11. Quality of vocational students ( ) ) ) ) )

12. Variety of course offerings ( ) ) ) ) )

13. Effort to place graduates ( ) ) ) ( ) )

14. Work habits and attitudes of
graduates () () () () ()
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